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I RECOGNITION

The City acknowledges the California League of City Employees Associations as the
recognized employee organization representing the employees in the Tulare City Professional
and Clerical, and Tulare City Non-Management bargaining units.

IL. PURPOSE

It is the purpose of this Memorandum of Understanding, entered into pursuant to the
Meyers-Milias-Brown Act of the California Government Code, Sections 3500 through 3510, to
promote and provide for harmonious relations, cooperation and understanding between the City
and the employees covered herein, to provide for an orderly and equitable means of resolving
any misunderstandings or differences which may arise under this Memorandum and to set forth
the understandings of the parties reached as a result of good faith bargaining.

The articles and provisions contained herein constitute a bilateral and binding Agreement
by and between the City of Tulare and the California League of City Employees Associations
(CLOCEA) upon ratification by the membership of CLOCEA and the Tulare City Council.

III. NON-DISCRIMINATION

The City agrees to act pursuant to section 3502 of the Government Code relative to
employee rights to representation. No employee shall be intimidated, coerced, restrained or
unlawfully discriminated against because of the exercise of these rights. The provisions of the
Memorandum shall be applied equally to all employees covered hereby without favor or
discrimination because of race, color, age, sex, national origin, political or religious affiliation.

Iv. MAINTENANCE OF BENEFITS

The City and CLOCEA agree to Meet & Confer within 30 days regarding any changes to
employees terms and conditions of employment which are within the scope of bargaining, and
which changes are beyond the control of the City.

Except as provided or noted herein, all rights and all benefits presently experienced by
employees within the jurisdiction of the MOU shall remain in full force and effect during the
term of this agreement unless modified by a signed agreement between the parties and/or until a
new MOU is agreed upon.

The City of Tulare and CLOCEA have met and conferred on the following
Administrative Policies: Military Service Credit, Employment of Relatives, and agree to meet
and discuss a Computer Use Policy.



V. CITY AUTHORITY

The City shall retain all legal or inherent exclusive City rights with respect to matters of
general legislative or management policy, which include, among others: The exclusive right to
determine the mission of its constituent departments, commissions and boards, set standards of
service; determine the procedures and standards of selection for employment; direct employees;
take disciplinary action; relieve its employees from duty because of lack of work or for other
legitimate reasons; maintain the efficiency of governmental operations; determine the methods,
means and personnel of which governmental operations are to be concluded; take all necessary
actions to carry out its mission in emergencies and exercise complete control and discretion over
its organization and the technology for performing its work.

The Union and its members, officers and representatives agree that they will not cause or
condone any strike, slow down, or sick-out during the term of this Agreement.

VL. CATEGORIES OF APPOINTMENT
Employment in a municipal service is divided into the following categories:

1. Regular
Regular employees are those who have been appointed to an authorized position in the

employee compensation plan having a monthly salary and who have successfully
completed a probationary period.

2. Probationary

Probationary employees are those who have been through the regular examining
process, have been appointed to an authorized position in the employee compensation
plan having a monthly salary, but who have not yet completed the probationary period.

3. Regular Part Time

Regular part time employees are those that have been appointed to an authorized
position in the employee compensation plan having a monthly salary with an hourly
equivalent who work at least twenty (20) hours, but less than a standard forty (40) hour
work week throughout the entire year, and who have successfully completed a
probationary period. Regular part time employees shall receive all employee benefits in
a manner proportional to the number of hours worked each week and the standard forty
(40) hour work week, to include accrued hours for vacation, sick time, and holidays.
Medical benefits provided for the employee will be at a shared expense proportional to
the normal assigned budgeted work schedule of the employee (i.e. an employee working
twenty [20] hours per week shall be responsible for 50 per cent of the employee share of
the employee medical premium). Regular part time employees hired prior to October 1,
2005 are grandfathered from paying a portion of the employee medical premium.



4. Seasonal Part Time

Seasonal part time employees are those hired in a position expected to last less than a
full year and/or paid on a hourly basis. Unless hourly rates are listed for specific
seasonal employees by job titles on the employee compensation plan, they shall be
compensated a hourly rate equivalent to the applicable salary range and step. Seasonal
employees do not receive regular employee benefits and may be suspended, demoted, or
terminated any time by the department head without cause and without recourse to the
appeal procedure. Not considered unit members.

5. Temporary

Temporary employees are those hired through the regular examining process who have
been appointed to a position which is not authorized in the annual budget as approved
by the City Council. Continuation of employment after a period customarily designated
as a probationary period is entirely dependent upon the availability of funds for the
temporary position. Not considered unit members.

VIL EMPLOYEE RIGHT TO REPRESENTATION

Any regular employee has the right to representation by a person of his/her choice at a
proposed disciplinary proceeding and at meetings that may have a negative impact on the
employee’s relationship with the City of Tulare. If such a meeting is set, the employee shall be
notified of same and of their rights under this section.

VIII. UNIT MEMBERSHIP

The City shall provide the Union, in writing, at the union’s request, a list of all employees
subject to this Memorandum of Understanding, of such employee’s name, address, class title and
department, The list shall consist of all employees that are members and/or are eligible to be
members of the bargaining unit.

IX. AVAILABILITY OF RULES AND REGULATIONS

It shall continue to be the policy of the City to provide at least one current copy of
Resolution No. 2537 (Rules and Regulations for the Administration of the City of Tulare Merit
Personnel System) and a copy of this MOU at each departmental or divisional office. A copy of
both documents shall be available and may be loaned to any employee who so requests. At these
same locations, the City shall post information regarding job openings including promotional
opportunities.

X. WORK ACCESS AND EMPLOYEE INFORMATION

Union Representatives (non-employees) may have access to non-public city work locations when
approved by the Personnel Officer. A reasonable number of locations for posting employee



information shall be made available by the City. Copies of materials to be posted shall be sent to
the Personnel Officer .in advance of posting.

XI. NOTICE OF CHANGE OF WORK RULES

When the city finds it necessary to take action which may be contrary to provisions of the
MOU, the union will be invited to a meeting to discuss the issues, on an urgency basis. Failure of
the union to meet within a reasonable time relieves the city of the responsibility to meet before
taking action under this section.

XII. UNION SECURITY

The City will deduct Union membership dues from the payroll warrant of each employee
who has submitted a payroll deduction authorization and such dues deductions shall be remitted
to the Union with an itemized statement.

The union shall keep the City currently informed as to the amount of dues to be deducted
and such notification shall be certified to the City in writing over a signature of authorized
officers or representatives of the Union.

The changes in the Union membership dues shall be certified to the City at least one (1)
month in advance of the effective date of such changes and the City shall have no responsibility
for the collection of fees, assessments or other deductions unless such deductions are certified to
the City as prescribed at least thirty (30) days in advance of the pay day upon which such
deduction is to be made.

An employee may revoke his/her prior dues deduction authorization only upon a written
request to the City Finance Office during the first fifteen (15) calendar days in the month of June.
Dues revocation forms will be available in the City Finance Office.

The Union shall indemnify, defend and hold the City harmless against all claims,
demands, expenses, judgments or other liabilities on account of dues collected by the City and
paid to the Union.

The Union agrees to refund to the City any amounts paid to it in error upon presentation
of proper evidence thereof.

XIII. SALARY

This Agreement provides for employees assuming a portion of what is known as the
"Employer share" of contributions to CalPERS. That amount is 1% each year of the Agreement
for a total of 3% over the life of the Agreement. The law requires, however, that affected
employees vote each year on the issue of such payments to CalPERS.

Should employees vote to negate such payments at any time during the term of the Agreement, all
affected employees wages will be reduced in an amount equal to the discontinued payments and the
two changes shall be effected simultaneously.



Effective first full pay period in March 2016 - 4.5% increase with employees (Classic
and PEPRA) paying 1% of the City's share of PERS.

PERS Classic Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 8.0%
Employee Cost Share of City's PERS Cost 1.0%
TOTAL 9.0%

PERS New Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 6.25%*
Employee Cost Share of City's PERS Cost 1.00%
TOTAL 7.25%

Effective first full pay period in January 2017 - 4.0% increase with
employees (Classic and PEPRA) paying an additional 1% of the City's share
of PERS.

PERS Classic Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 8.0%
Employee Cost Share of City's PERS Cost 2.0%
TOTAL 10.0%

PERS New Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 6.25%*
Employee Cost Share of City's PERS Cost 2.00%
TOTAL 8.25%

Effective first full pay period in January 2018 - 2.5% increase with employees
(Classic and PEPRA) paying an additional 1% of the City's share of PERS. In
addition, a salary reopener shall be provided for the 2017/2018 fiscal year.

PERS Classic Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 8.0%
Employee Cost Share of City's PERS Cost 3.0%
TOTAL 11.0%

PERS New Employees (per 2013 PEPRA Regulations)



Employee Paid Member Contribution 6.25%*
Employee Cost Share of City's PERS Cost 3.00%
TOTAL 9.25%

* Pursuant to PEPRA regulations, the PERS New Member Employee Paid
Member Contribution (EPMC) is subject to change and may increase. If
such changes occur, the City will notify CLOCEA prior to implementation of
any rate changes.

XIV. SEVERABILITY

If any provision of this agreement or the application of such provision to any person or
circumstance shall be held invalid, the remainder of this Memorandum or the application of such
provision to persons or circumstances other than those as to which is held invalid shall not be
affected thereby and both parties shall meet and confer for the sole purpose of arriving at a
mutually satisfactory replacement for such invalidated provision.

XV. RENEGOTIATION

In the event either party hereto desires to negotiate the provisions of a successor
Memorandum of Understanding, such party shall serve upon the other it’s written request to
commence negotiations.

XVL PROVISION REGARDING AMERICANS WITH DISABILITIES ACT

Because the American with Disabilities Act (ADA) requires accommodations for
individuals protected under the Act, and because these accommodations must be determined on
an individual, case-y-case basis, the parties agree that the provisions of this Agreement may be
disregarded in order for the City of Tulare to avoid discrimination relative to hiring, promotion,
granting permanency, transfer, layoff reassignment, termination, rehire, rates of pay, job and
duty classification, seniority, leaves, fringe benefits, training opportunities, hours of work or
other terms and privileges of employment.

The California League of City Employees Associations recognizes that the City of Tulare
has the legal obligation to meet with the individual employee to be accommodated before any
adjustment is made in working conditions. The California League of City Employees
Associations will be notified of these proposed accommodations prior to implementation by the
City of Tulare.

Any accommodation provided to an individual protected by the ADA shall not establish a
past practice, nor shall it be cited or used as evidence of a past practice in the
grievance/arbitration procedure.
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XVIIL

TERM

The provisions of this Memorandum of Understanding shall become effective July 1,
2015, and shall continue through and including June 30, 2018 and thereafter until the
parties have reached a successor MOU.

XVIII.

A.

COMPENSATION AND HOURS

APPLICATION OF SALARY RANGES AND RATES

L

Appointment

Initial appointments to classes assigned in a pay range in the City Compensation
Plan shall be at the first step of the salary range, provided that the City Manager
may make an appointment to a position at a higher salary step when, in his
opinion, it is difficult to obtain qualified personnel at the starting salary or when it
appears that the education or experience of the proposed employee is substantially
superior to that required of the class and justifies a beginning salary in excess of
the first step.

Promotion

Any employee receiving a promotion shall start at the first step of the salary range
of the class to which he/she is promoted and be eligible for merit increases as
elsewhere provided, unless his/her present salary is equal to or exceeds the first
step of the class to which he/she is promoted. In that event, the employee shall be
assigned to the step in the salary range to which he/she is promoted that is the
equivalent of approximately a five per cent (5%), and not to be less than four
percent (4%), increase in salary.

When the promotion includes the assignment of the responsibility for supervision
over others, the salary level shall be increased by assigning the promoted
employee to a higher step within the salary range to allow his/her annual salary to
be above the salary of those he/she supervises.

Transfer

Any employee transferred to a position which has a different job classification
title shall assume the salary range appropriate for his/her new classification. The
salary step shall be appropriate as provided in (1 - Appointment) above.
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B. STANDARD WORK PERIODS

The standard work period for city employees shall be as follows:

1.

Miscellaneous Classifications and Police Department Employees
Those employees whose job classification places them in the

miscellaneous group of employees shall work forty (40) hours in a
standard work week of seven consecutive days.

The designated work week for miscellaneous employees on a standard
work week schedule shall commences at 12:01 a.m. on Saturday and run
through midnight on the following Friday; except that the work week for
employees of the Library Division shall commence at 12:01 a.m. on
Monday and run through midnight on Sunday.

C. EXCEPTIONS TO STANDARD WORK PERIODS

The City Manager is hereby authorized to designate other work periods for
other employees when, in his/her opinion, the best interests of the city may
be served by such adjustment of standard work periods and hours. The
procedure for making adjustments in the standard work period in hours
shall be consistent with provisions of Section 3504.5 of the Government
Code.

Schedules for miscellaneous employees, other than those on a standard
work week, shall be posted at least ten (10) calendar days prior to
implementation, except in an emergency when notice shall be given as
soon as possible.

Modification of Shifts, Schedules and Working Hours — Street, Water
Sewer Division, Parks, Storm Drain, Library

Effective July 1, 1992, the city has the flexibility in the assignment of
certain personnel to modify work shifts after proper notification is
provided to the affected employees. Proper notification is defined as
being in writing and provided at least seven (7) calendar days in advance
of any change. This provision shall apply to new hires and shall be
applicable to employees hired in the Street and Water Divisions. Any
flexibility in shifts shall be to fix a shift within the hours of 7:00 a.m. and
5:00 p.m. In addition, the city has flexibility to schedule breaks and
lunches of bargaining unit members to ensure availability of services.

From the May 1 until September 30th employees working in the Water,
Streets, Parks, Sewer Division, and Storm Drain shall be allowed to work
the hours of 6:00 am to 2:30 pm. During all other times the hours shall be
7:00 am to 3:30 pm with the exception of coverage that is required until
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5:00 pm each work day. No posting notice is required to the employees
for implementation of “summer hours”.

At the recommendation of the Library Directory/Manager the library staff
hours shall be either an eight or ten (10) hour shift schedule.

OVERTIME POLICY: DEFINITION

It is the policy of the City of Tulare that overtime work be kept to the minimum
consistent with the protection of life, property and the efficient operation of the
departments and activities of the city, and that overtime work be compensated with time
off where practical. Overtime shall worked only with the prior authorization of the
department head or, in emergencies where prior department head authorization cannot be
issued, first line supervisors may approve overtime. Overtime work for all eligible
employees, shall be defined as any time worked beyond forty (40) hours in a standard
work week. The use of sick leave, vacation floating holidays, birthday or comp time
shall not be included in the definition of time worked.

OVERTIME COMPENSATION

Compensation for overtime, where practical, shall be compensated for by
compensatory time off. Wherever working overtime is optional, the city shall reserve the
right to determine method of payment, i.e. compensatory off or cash. Where working
overtime is mandatory, the method of payment shall be at the option of the affected
employee. The use of compensatory time shall be by request of the affected employee
and with official city approval. At no time may any employee accumulate more than 120
hours of compensatory time off. Once this limit is reached or exceeded, all overtime in
excess of 120 hours shall be paid in cash.

OVERTIME COMPUTATION: FOR MISCELLANEOUS EMPLOYEES ON A
STANDARD WORK WEEK

Miscellaneous employees on a standard work week shall be compensated, by pay
or compensatory time off, for overtime at the rate of one and one-half the hourly rate for
all hours worked in excess of forty (40) hours per designated work week. Except as
otherwise provided in XIX (G), employees called back to work after having been released
by their supervisor shall be given a minimum of two (2) hours to be compensated by
compensatory time or pay at time and one-half.
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STAND-BY COMPENSATION

Stand-by positions are hereby authorized in the following divisions: Water,
Street, Wastewater, Sewer, Parks, Fleet Maintenance, Code Enforcement and Animal
Control. The use of stand-by personnel shall be at the discretion of the department head
with the approval of the City Manager. The department head shall be responsible for the
appointment of the individual to serve on stand-by duty. Those employees who are on
stand-by may be contacted by any of the following methods, which shall include, but not
be limited to: telephone, city radio or pagers.

Those employees on stand-by who do not respond within thirty (30) minutes of
call out shall be subject to the loss of stand-by compensation for that day. An employee
who fails to report within thirty (30) minutes a second time, within a six (6) month
period, shall be subject to discipline in accordance with Chapter 10, beginning with
Section 1001, of these Personnel Rules and Regulations. In addition, at the discretion of
the department head, those employees who fail to respond within thirty (30) minutes on
two or more occasions within a six (6) month period, may be declared ineligible for
stand-by compensation.

ill. Employees in the Water, Street, Sewer, Parks, Code Enforcement, Animal
Services and Fleet Maintenance Divisions who remain on stand-by for the
week (8:00 a.m. Friday to 8:00 am. Friday) shall be compensated at the
rate of two (2) hours of pay per day of stand-by. No such employee shall
receive less than $160.00 per week of stand-by duty. Any employee
serving stand-by for less than the full week shall receive two (2) hours of
pay per day or $23.00 per day, whichever is greater. If, for some reason,
an employee cannot complete a full day’s shift of stand-by and another
employee is brought in to complete the day, the two (2) hours, or $23.00,
will be prorated accordingly. Each time an individual is called back to
work while on stand-by, he/she shall be compensated by one and one-half
times for actual hours worked with a minimum pay for one (1) hour. This
applies each time an employee is called back to work. Call back on a city
observed holiday shall receive a minimum of three (3) hours pay at the
time and one-half rate.

2. Employees in the Wastewater Treatment Division who remain on stand-by
for the week (4:00 p.m. Monday to 7:30 a.m. Friday) shall be compensated
at the rate of two (2) hours of pay per day of stand-by. Employees on
stand-by for the weekend (4:00 p.m. Friday to 7:30 a.m. Monday) shall be
compensated at the rate of one (1) hour for Friday, three (3) hours for
Saturday, three (3) hours for Sunday, and one (1) hour for Monday of pay
or compensatory time. Each time an individual is called back to work
while on stand-by, he/she shall be compensated by one and one-half times
for actual hours worked. Call back on a city observed city holiday shall
receive a minimum of three (3) hours at the time and one-half rate.
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OVERTIME CONDITIONS: LOCAL PERIL OR DISASTER

In case of disaster, state of extreme emergency or local peril, the overtime
procedures herein established shall not be in effect and compensation procedures
will be determined at that time for such conditions.

DEDUCTIONS

Deductions from employees’ pay shall be made in accordance with prevailing
laws, contracts and administrative rules and procedures.

PAID HOLIDAYS
Regular Holidays for Pay Purposes

Holidays for employees covered by this Memorandum of Understanding
shall be as follows:

1. January 1 (New Year’s Day)

2. The third Monday in January (effective 1994) (Martin Luther
King, Jr. Birthday)

3, The third Monday in February (Presidents’ Day)
4. The last Monday in May (Memorial Day)

5. July 4 (Independence Day)

6. The first Monday in September (Labor Day)

7. November 11 (Veterans Day)

8. The fourth Thursday in November (Thanksgiving Day)
9. The day after Thanksgiving Day

10. December 24 (Christmas Eve)

11. December 25 (Christmas Day)

12. December 31 (New Years Eve)

13 The employee’s date of birth

14. Two (2) days in lieu of September 9 (Admission Day) and the
second Monday in October (Columbus Day), subject to the same
rules and regulations as annual vacation leave and shall be credited
to the employee as of July 1 for the current calendar year. Any
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2.

15.

new or reappointed employee whose appointment begins after July
1 of any year shall not be credited for the two (2) in-lieu holidays
until the following July 1. Any regular employee who is on a non-
pay status July 1 shall be credited with the two (2) in-lieu holidays
immediately upon returning to a pay status.

Every day appointed by the President of the United States or the
Govemor of California for public fast, thanksgiving, mourning or
holidays as determined by the City Manager.

If any of the foregoing holidays fall on Saturday, the preceding Friday shall
be observed as a holiday. If any of the foregoing holidays fall on a Sunday,
the Monday following shall be observed as a holiday. If any of the
foregoing holidays fall on an employee’s normal day off, except Saturday
or Sunday, they shall be credited to vacation. When the Christmas Eve and
New Years Eve Holiday fall on a Sunday the Eve Holidays and Christmas
and New Years will be observed on Monday and Tuesday. In the same
manor, when the Christmas or New Year’s Holiday falls on a Saturday, they
will be observed on Thursday and Friday.

Solid Waste and Wastewater Treatment Employees

1.

Except for New Year’s Day, Memorial Day, Independence Day,
Labor Day, Thanksgiving Day and Christmas Day, paid holidays
shall not be observed by employees in the Solid Waste Division.
Solid Waste employees working on non-observed holidays shall
receive eight (8) hours of holiday pay at straight time, and shall
receive time and one-half for each hour worked. Employees will
be allowed to use comp time or vacation leave to make up a full
forty (40) hour work week.

Wastewater employees required to work on a holiday shall receive
eight (8) hours of holiday pay at straight time and shall receive
time and one-half for each hour worked. Employees will be
allowed to use comp time or vacation leave to make up a full forty-
(40) hour work week.

COMPENSATION FOR WORK ON PAID HOLIDAYS

Regular and probationary employees assigned to work on holidays shall receive

Compensatory time off or pay in lieu of compensatory time off as recommended by the
department head subject to the approval of the City Manager, except as otherwise
provided in XIX. (J, (2), 1 and 2). All requests for holiday pay in lieu of compensatory
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time off shall be made by memorandum to the City Manager and approved by him/her in
advance of payment by the Finance Department.

L. COMPENSATION DURING ATTENDANCE OF A TRAINING COURSE
DURING VACATION, HOLIDAYS, DAY OFF

City employees should feel free to attend training courses that are available during
their vacation, holidays or days off if they so desire, however, compensation for
attendance for training courses held during days off, weekends, vacations or holidays will
be authorized only where employees have been directed by the department head to attend
such on the following basis:

1.

Holidays

Employees directed to attend training courses will be compensated as
provide in XVIII (K) of this MOU.

Vacations

Employees scheduled to attend training courses held during their vacation
days will be allowed to reschedule their vacation days.

Days Off or Off Duty Shifts

Employees directed to attend training courses on their days off or off duty
shifts will be compensated as provided in XVIII (E). Whenever an
employee is out of the city for a number of days on a training course, such
as one week seminars, etc., the regular working schedule has no
relationship to working hours while in school or in seminars and no
special compensation other than regular pay and attendance expenses will
be authorized. Under unusual circumstances, deviation from the foregoing
procedure may be warranted by department heads, however, only after
receiving approval from the City Manager.

M. SICK LEAVE COMPENSATION

1.

Upon Honorable Separation
There is no cash value for sick leave other than at retirement.
Upon Retirement

An employee having a minimum of ten (10) years of regular service with
the City of Tulare shall be allowed the option of cashing out up to thirty
(30) days and then placing all other time into an “account” with the City of
Tulare. Funds in the account shall be used to pay retiree health insurance
premiums with the City of Tulare. Upon retirement the city shall enter into
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N.

0.

an agreement with the said retiree showing the balance in the account.
While there is money remaining in the account the city shall send a
statement to the retiree each December showing the account balance and
interest earned on the account. Interest shall be calculated based on the
average 12 months (January through December) with the Local Agency
Investment Fund (LAIF). Sick leave shall be converted from time into a
monetary amount at the retiree’s last hourly rate of pay. Any funds not
used in the account due to the retiree deciding to not stay on city health
insurance shall cancel out and have no cash value.

Employee’s choosing not to elect city retiree health insurance can cash out
up to sixty (60) days. Any balance not cashed out under either option shall
be reported to PERS in equivalent days toward service credit.

COMPENSATION FOR TEMPORARY WORK IN HIGHER
CLASSIFICATIONS

1.

Miscellaneous employees required to work in a higher classification, for a
period of seven (7) or more calendar days, shall be compensated at an
additional 7% per cent pay or at the appropriate compensation for the
position being filled, whichever is less, for the entire period worked.

Except in an emergency, no employee may be assigned to work out of
his/her proper classification without written notification in advance.

In cases of extended absence, an employee assigned to work out of
classification and able to perform the duties satisfactorily shall not be
removed from the assignment until the absent employee returns to duty.

In cases where any employee feels he/she is working out of classification,
said employee must appeal to his/her immediate supervisor within seven (7)
days with a copy of said appeal forwarded to the Human Resources Office.

The parties agree to an assignment pay of 10 per cent for classifications not
traditionally assigned supervisorial duties which serve as lead worker over
inmate labor crews for more than 80 per cent of the position’s time.

COMPENSATION FOR FRACTIONS OF HOURS WORKED

Fractions of hours worked shall be compensated as follows:

0 — 7.5 minutes no payment
7.5 —22.5 minutes .25 hour
22.5 — 37.5 minutes .50 hour
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37.5 — 52.5 minutes .75 hour

52.5 — 60.0 minutes 1.00 hour

RETIREMENT COMPENSATION

1.

All regular and regular part time employees are members of the Public Employees
Retirement System. The employees and the city shall be subject to changes in the
exact contributions and benefits, as determined by the system. The actual terms
of retirement benefits for miscellaneous members shall be determined by
retirement system contracts.

The city of Tulare has contracted with PERS for optional benefits.
The coverage key reflects the following changes:

Optional Benefit Misc
8.1 1 year final comp 01/1992
8.3 Sick leave credit 01/1992
8.4 1959 Survivor 03/21/1975
8.6 Military service credit 76 06/30/1997
8.22 | Incl 59 Survivor 07/03/1980
8.44 | 2%@55 retirement formula 06/30/1997
8.48 | 4™ level 1959 Survivor 11/06/1998

8.54 | 2.7%@55 retirement formula 07/01/06

*2.5% @ 55 retirement formula | 07/01/10
for new hires

2W death benefit 02/11/12

*2% @ 62 retirement formula 01/01/13

Employee share to public employee retirement system (PERS)
a. Professional and Clerical

Eight per cent of the employee’s contribution to the Public Employees’
Retirement System shall be paid by the employee.

19



Non-Management Personnel Unit

Eight per cent of the employee’s contribution to the Public Employees’
Retirement System shall be paid by the covered employee.

Effective January 1, 2013 with CalPERS reform, new employees will be
placed on the appropriate miscellaneous plan consistent with CalPERS
membership requirements.

Effective first full pay period in March 2016 - 4.5% increase with employees
(Classic and PEPRA) paying 1% of the City's share of PERS.

PERS Classic Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 8.0%
Employee Cost Share of City's PERS Cost 1.0%
TOTAL 9.0%

PERS New Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 6.25%*
Employee Cost Share of City's PERS Cost 1.00%
TOTAL 7.25%

Effective first full pay period in January 2017 - 4.0% increase with
employees (Classic and PEPRA) paying an additional 1% of the City's
share of PERS.

PERS Classic Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 8.0%
Employee Cost Share of City's PERS Cost 2.0%
TOTAL 10.0%

PERS New Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 6.25%*
Employee Cost Share of City's PERS Cost 2.00%
TOTAL 8.25%

Effective first full pay period in January 2018 - 2.5% increase with
employees (Classic and PEPRA) paying an additional 1% of the City's
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share of PERS. In addition, a salary reopener shall be provided for the
2017/2018 fiscal year.

PERS Classic Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 8.0%
Employee Cost Share of City's PERS Cost 3.0%
TOTAL 11.0%

PERS New Employees (per 2013 PEPRA Regulations)

Employee Paid Member Contribution 6.25%*
Employee Cost Share of City's PERS Cost 3.00%
TOTAL 9.25%

* Pursuant to PEPRA regulations, the PERS New Member Employee
Paid Member Contribution (EPMC) is subject to change and may
increase. If such changes occur, the City will notify CLOCEA prior to
implementation of any rate changes.

ACCUMULATION OF PAID IN-LIEU HOLIDAYS
Employees may accumulate a maximum of twenty (20) in-lieu holidays.
NON-MANAGEMENT EXEMPT EMPLOYEE

Non-management exempt status employees required to regularly attend board and
or commission meeting held outside of the normal daily working hours, upon approval of
the Department Head and the Human Resources Department shall receive fifty-six (56)
hours of exempt status leave per fiscal year. Exempt status leave shall be accrued on a bi-
weekly basis and have a maximum accrual cap of fifty-six (56) hours.

TUITION REIMBURSEMENT

Regular city employees are eligible to receive tuition reimbursement for
educational purposes which tend to improve their ability to accomplish their city jobs,
such reimbursement shall be subject to administrative rules and procedures established by
the Human Resources Division. (Maximum of $2,500.00 per fiscal year).

COMPENSATION FOR USE OF PRIVATE AUTOMOBILE IN CITY BUSINESS

Regular city employees may receive compensation for the use of their personal
vehicle in city business. Such compensation shall be at the prevailing Internal Revenue
Service approved rate and upon approval of the employee’s department head. Please
refer to City of Tulare Travel Policy No. 92-03 for details.
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U.

UNIFORM AND TOOL ALLOWANCE

1.

Employees in the Fleet Maintenance Division and employees at the
wastewater treatment plant who are required to wear uniforms shall be
provided with a uniform laundry service. Coveralls for wastewater
employees are included in the uniform service.

A stipend of $180.00 per year, for the purpose of securing steel toed boots,
will be provided for employees who work with or around heavy equipment.
Designated employees are required to wear and maintain said boots. This
stipend will increase to $200.00 per year effective July 1, 2016.

Effective July 1, 2011, employees in positions requiring use of personal
tools shall receive an annual allowance of $500.00 for broken, lost, and/or
stolen tools. The only positions where personal tools are required are those
in the Fleet Maintenance Division. Those positions are as follows:
Mechanic I, Mechanic II, Fleet Maintenance Crew Leader.

Uniforms and related articles for employees required to wear uniforms will be provided
in the following manner:

4. Five (5) sets of uniforms will be provided to employee initially.
Uniforms shall be the property of the city. Cleaning service will be
provided at City’s expense at an estimated annual value of
around $125 to $250 depending upon classification and fees set
by service provided.

5. The city will permit flexibility for polo shirts as part of the city
provided uniform.
6. Uniforms shall be replaced when a worn-out uniform is turned in,

and/or a damaged uniform resulting from the course of employment
is turned in.

73 One (1) set of coveralls shall be provided initially to employees in
the Parks Division and Street Division, and two (2) sets of coveralls
shall be provided initially to employees in the Water Division. Said
coveralls will be replaced when a worn-out coverall is turned in,
and/or a damaged coverall resulting from the course of employment
is turned in. Coveralls shall be the property of the city.

8. Gloves shall be issued on an as-needed basis and shall be replaced
by the city when the worn or damaged pair is turned in.
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9, The uniform allowance for Evidence Technician, Senior Evidence
Technician, Public Safety Dispatchers, Community Service
Officer, Police Records Specialist, Fire Inspectors and Code
Enforcement Officer shall be $350.00 per year.

10. One (1) orange safety jacket shall be provided initially to
employees working in street rights-of-way. Said jacket will be
replaced when the worn-out jacket is turned in, and/or a damaged
jacket resulting from the course of employment is turned in.
Jackets shall be the property of the city.

The City agrees to discuss the standards of uniform appearance and standards of uniform
distribution throughout the City.

11.  Additional Uniforms and Uniform Allowance Procedures
Any additional uniforms needed shall be supplied at the
employee’s expense. The City Manager shall establish such
regulations and procedures needed for the administration of the
uniform allowance procedure.

DEFERRED COMPENSATION

All regular employees may, at the employee’s request, be included in a Deferred
Compensation Plan whereby the employee may provide for the deferral of a specified
amount of current income to be invested and the payment of such deferred amount and
interest thereon to be made at a later date. Said Deferred Compensation Plan shall be
subject to approval by the Internal Revenue Service. Implementation of the plan shall
involve no cost or charge to the city.

CERTIFICATION PAY

Effective the first full pay period in November 2013, employees in the following
classification shall be eligible to receive a maximum 5% certification pay. Certification
pay shall be paid by achieving certification not required in the employee’s current
classification but the classification above the employee’s current level. Classifications
eligible for this benefit are as follows:

Wastewater Treatment Plant Operators: Grades I/ II, I1I, IV & V
Wastewater Maintenance Workers: Grades I/11

Wastewater Collection Maintenance Workers I/II & III

Water Utility Maintenance Worker I/II both treatment and distribution

Water Treatment Technician both treatment and distribution
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Water Utility Supervisor - Treatment

Employees are required to submit a copy of their certification to the department for processing

by Human Resources.

X. BILINGUAL PAY

The City will compensate designated positions $50.00 per month after qualifying
both with verbal and written skills. The City will designate the positions that will be
eligible for bilingual pay.

XIX. ANNUAL VACATION LEAVE

A. PURPOSE OF ANNUAL VACATION LEAVE

The purpose of an annual vacation is to allow an employee time to both mentally
and physically refresh himself/herself in order that he/she be better able to carry out the
duties of his/her position. To achieve this goal, it is the intention of the city to have the
employee schedule a vacation for periods of at least one week.

B. ELIGIBILITY FOR ANNUAL VACATION LEAVE

1.

Regular, Regular Part-Time and Probationary and Temporary Employees.

All regular, regular part-time and probationary employees, upon the
completion of six (6) months of continuous service, shall be eligible for
vacation leave. The amount of time available for an employee’s vacation
shall be accumulated through the month immediately preceding the month
in which the employee’s vacation falls.

Seasonal Part Time Personnel

Seasonal part time personnel shall not be eligible for annual vacation
leave.

C. ACCRUAL OF ANNUAL VACATION LEAVE

Vacation leave shall be accrued and credited monthly by all eligible employees
who are on pay status for 50 per cent or more of that month. Those employees eligible for
vacation as defined in XX (B, 1). Employees shall accrue vacation at the following rates:

1.

Annual Vacation Leave Accrual for Miscellaneous Employees

All employees with less than four (4) complete years of service shall earn
annual leave at the rate of 6.67 hours per month or ten (10) working days
per year. Upon the completion of four (4) continuous years of service, the

24



employee shall earn one (1) additional working day of vacation; in the
same manner, two (2) additional working days vacation shall be earned for
the sixth year; three (3) additional work days shall be earned for the
seventh year; four (4) additional days for the eighth year; five (5)
additional days for the ninth year; ten (10) additional days for the fifteenth
year; for a maximum of twenty (20) working days per year or 13.33 hours

per month thereafter.

Years of Yearly Monthly Bi-Weekly
Service Accrual Accrual Accrual
1-4 80 Hours 6.66 3.07

5 88 Hours 7.33 3.38

6 96 Hours 8 3.69

7 104 Hours 8.66 4

8 112 Hours 9.33 4.30

9-14 120 Hours 10 4.61

15 160 Hours 13.33 6.15

D. ACCUMULATION OF ANNUAL VACATION LEAVE

.

Regular and Regular Part Time Employees

Employees may carry over a maximum accumulation of one (1) year’s
annual vacation leave, for a maximum credit of two (2) years’ annual
leave. If vacation is denied due to a city related emergency, such vacation
may be carried over into the following year, if necessary.

Years of Service Yearly Accrual Maximum Accrual
1-4 80 Hours 160 Hours
5 88 Hours 176 Hours
6 96 Hours 192 Hours
7 104 Hours 208 Hours
8 112 Hours 224 Hours
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9-14 120 Hours 240 Hours

15 160 Hours 320 Hours

E. SCHEDULING OF VACATION LEAVE

Employee vacations are provided only upon request and must be approved by the
affected Department Head/Division Manager. Early requests are an aid in scheduling.

WORKING DURING ANNUAL VACATION LEAVE

The city shall discourage any employee from working for another employer
during his/her annual vacation. At no time will an employee be permitted to work for the
city during his/her vacation and receive double compensation.

HOLIDAYS WITHIN VACATION LEAVE

When a recognized city holiday falls within an employee’s vacation for which
he/she normally would have been excused from work, that day shall not be charged as a
day of annual vacation.

ILLNESS WITHIN VACATION LEAVE

If an employee becomes ill or injured during his/her annual vacation leave which
requires hospitalization or medical attention, those days for which proof of such
hospitalization or medical attention is furnished shall not be charged as annual vacation
but shall be charged as sick leave.

PAYMENT OF ANNUAL LEAVE UPON TERMINATION

Employees who terminate employment shall be paid for any accrued vacation.
Payment for accrued vacation upon termination shall be at the employee’s current rate of

pay.
EFFECT OF EXTENDED MILITARY LEAVE

An employee who interrupts his/her service to the city because of an extended
military commitment shall be compensated for accrued vacation leave upon separation
from service to the City.

SICK LEAVE
STATEMENT OF POLICY

Sick leave is provided as a benefit for use with specific healthcare issues, and
must be approved by the Department Head. Sick leave for employees shall be allowed
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only as necessary for actual personal illness or injury, medical or dental treatment. Sick
leave shall be allowed to a maximum of six (6) days per year in case of emergency illness
in the immediate family. Upon the approval of the City Manager, additional days may be
authorized. The immediate family shall be the spouse, parent, child, brother, sister, or
other close family member as approved by the Personnel Officer.

ELIGIBILITY FOR SICK LEAVE

1. Regular, Regular Part-Time, and Probationary Employees:
All regular, regular part-time, and probationary employees, upon
completion of six (6) months continuous service, shall be eligible for sick
leave with pay.

2 Seasonal Part Time Personnel:
Seasonal part time personnel shall earn sick leave in compliance with
Federal Law.

ACCRUAL OF SICK LEAVE

Sick leave shall be accrued and credited monthly by all eligible employees who
are on a pay status for 50 per cent or more of that month. Those employees eligible for
sick leave, as defined in XXI B. 1 & 2 of this MOU shall accrue sick leave at the rate
of eight (8) hours per month.

ACCUMULATION OF SICK LEAVE

There shall be no maximum on the amount of sick leave an employee may
accumulate.

HOLIDAYS WITHIN SICK LEAVE

When a recognized city holiday falls within an employee’s bonafide use of sick
leave for which he/she normally would have been excused from work, that day shall not
be charged as a day of sick leave.

USAGE OF SICK LEAVE

Sick leave may be used as needed and approved, to the point of depletion, at
which time the employee will no longer receive pay for sick leave.

DEDUCTION OF SICK LEAVE

Sick leave shall be deducted at the rate of one hour sick leave for each hour
absent.
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H. VERIFICATION OF SICK LEAVE USAGE

The city reserves the following rights with regard to control and verification of
appropriate sick leave usage:

L.

The city may require that any employee who uses more than two (2)
consecutive days of sick leave, provide a physician’s certification of the
employee’s illness.

The city may formally place an employee on “sick leave restriction”
whereupon, for a period of time, the employee may subsequently be
required to provide the city a physician’s certification of illness for each
incidence of sick leave usage, regardless of the amount of time off work.

In determining whether or not to place an employee on “sick leave
restriction”, the city agrees to consider not only gross usage and so-called
“patterns of usage”, but also extended illness, major medical problems and
incidents of family sick leave.

L WORKERS COMPENSATION

1.

All Other City Employees

Any employee, who is absent from work by reason of an injury or illness
covered by workers compensation shall continue in pay status under the
following provisions:

a. The employee shall continue to receive his/her regular paycheck as
long as he/she remains on pay status; provided, however, that such
employee assigns to the city any and all workers compensation
payments received by the employee.

b. The employee’s accumulated sick leave shall be reduced in an
amount corresponding to the per cent of the employee’s salary
being paid by the city.

c. Such an employee will continue in pay status and receive his’her

regular rate of pay until his’her accumulated sick leave,
compensatory time and vacation days have been depleted to the
nearest one-half (/2) day.

d. During the time the employee is in pay status while absent from
work by reason of injury or illness covered by workers
compensation, he/she shall continue to accrue sick leave and
vacation benefits as though he/she were not on leave of absence,
but shall not receive credit for holidays.
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XXI.

& Any employee, who depletes his/her accumulated sick leave,
compensatory time, holidays and vacation days to maintain pay
status while absent from work by reason of an injury or illness
covered by workers compensation shall be removed from pay
status and be covered under the provisions of XXI (J) of this
MOU.

DEPLETION OF SICK LEAVE, COMPENSATORY TIME AND VACATION
BENEFITS

Upon depletion of accumulated sick leave, compensatory time and vacation for
any injury or illness and upon the recommendation of the employee’s department head,
an employee may be placed on medical leave of absence without pay for a period not to
exceed sixty (60) days. If the employee is unable to return to work at the end of this
period, he/she must request medical leave which shall be subject to approval of the City
Manager. If further leave is granted, the employee must notify the city of his/her intent to
return to work every thirty (30) days. If further leave is not granted, the employee’s
service with the city shall be considered terminated.

EMPLOYEE REHABILITATION

The city shall provide a rehabilitation program for industrially injured employees,
pursuant to Section 139.5 of the California Labor Code. Employees unable to return to
their previous position shall be interviewed for an available position, if said employee
submits a timely application and meets the minimum qualifications for such position.
The above procedure applies for eighteen (18) months. The employee’s name shall be
placed on a mailing list for the period designated above.

COMPENSATION FOR SICK LEAVE UPON TERMINATION

There is no cash value to sick leave other than what is listed under “sick leave
compensation upon retirement”.

OTHER LEAVES OF ABSENCE
LEAVE OF ABSENCE WITHOUT PAY

Leave of absence without pay may be granted in cases of emergency where such
absence would not be contrary to the best interests of the city. Such leave is not a right
but a privilege. Employees on authorized leave of absence without pay may not extend
such leave without the expressed approval of the City Manager. No vacation or sick
leave benefits shall be used for illness occurring during such leave.

1. Approval of Department Head
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Leave of absence without pay for one (1) week or less may be granted by
the department head, depending on the merits of the individual case. Such
leave shall be reported to the Human Resources Director.

2; Approval of City Manager

Leave of absence without pay in excess of one (1) week’s duration may be
granted by the City Manager on the merits of the case, but such leave shall
not exceed twelve (12) months’ duration.

ABSENCE WITHOUT LEAVE

Absence without leave shall be considered to be without pay and reduction in the
employee’s pay shall be made accordingly. Absence without leave for more than three
(3) consecutive days may result in termination of employment.

LEAVE OF ABSENCE: DEATH OUTSIDE THE IMMEDIATE FAMILY

Leave without pay may be granted a regular employee by his/her department head
in the event of death of family members other than the immediate family, such leave to
be granted in accordance with XXI (A) of this MOU.

MATERNITY

Leave of absence for maternity will be covered under the provisions of XXI (A
and G) of this MOU. An employee may work until she has been advised by her doctor to
cease working. The employee may continue on sick leave either until the doctor gives
written permission to return to work or until benefits are exhausted.

EMPLOYEE’S TIME OFF TO VOTE

Time off with pay to vote at any general, special, direct primary or Presidential
primary election shall be granted as provided in the State of California Elections Code,
and notice that an employee desires such time off shall be given in accordance with the
provisions of said code.

JURY DUTY: LEAVE OF ABSENCE

Employees required to report for jury duty shall be granted a leave of absence
from their normal shift with pay. Employees are required to provide the city a copy of
the subpoena prior to serving jury duty. Employees released from jury duty shall report
back to work if more than 2 hours of their regular shift remains at the time they are
released if the court that they are serving is within a 30 minute commute time from the
employees assigned work site.
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XXTI.

SUBPOENAS: LEAVE OF ABSENCE

Regular employees who are subpoenaed to appear as witnesses in a court trial
may be granted a leave of absence with pay from their assigned duties until released. The
employee shall remit all fees received for such appearances to the city within thirty (30)
days from the termination of his/her service. Compensation for mileage or subsistence
allowance shall not be considered as a fee and shall be retained by the employee.

BEREAVEMENT LEAVE

The city shall allow an employee to be absent from work with pay for a maximum
of three (3) days for a death which occurs within the State of California. If the death
occurs outside the State of California, and an employee must travel outside the state, a
maximum of five (5) days with pay shall be allowed. Bereavement leave is allowable in
the case of death of an immediate family member which for bereavement only shall be
defined as a father, mother, step mother, step father, sister, brother, husband, wife, son,
daughter, step child, father-in-law, mother-in-law, or any in-law or relative with whom
you reside.

Employees shall be granted 1 day from work for the death of a relative. A relative is a
grandparent, grandchild, brother-in-law, sister-in-law, son-in-law, and daughter-in-law.

If additional time is required for any of the above, the employee with the Department
Head approval may take sick days as needed in compliance with XXI (B and H).

All other uses of bereavement leave ie. aunt, uncle, niece, nephew etc. shall be vacation
time or other leave banks other than sick leave.

EDUCATIONAL LEAVE

Employees may receive paid leave to attend courses, seminars, and workshops for
conventions which enhance their knowledge, skills or performance in relation to their job.
The determination as to when and whether an employee is granted leave shall be made by
the department head.

LAYOFF

1. An employee may be separated from city employment because of a
shortage of work, lack of funds or department reorganization. Notice of
such separation shall be given to the affected employee at least thirty (30)
days prior to the effective date of separation. Separation under this policy
shall not be subject to formal appeal.

2 In any such reduction in personnel, seniority shall be observed. The

sequence of lay-off shall be in the reverse order of total cumulative time
the employee has worked for the City of Tulare, upon the effective day of
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10.

11.

the lay-off. Total cumulative time” shall include the employee’s time
served in “probationary” and “regular” status and time served on military
leave while employed with the City of Tulare.

For seniority purposes part-time employees time shall be converted on an
hour to hour comparison to establish seniority (Example: a 20 hour per
week employee shall only be credited with 6 months worth of seniority for
each year they are employed in a 20 hour position).

Employees subject to lay-off may move to vacant City positions if the
employee is fully qualified. Employees may also “bump” other employees
equal to or in a lower, classification having less seniority, provided that
the separated employee is fully qualified and capable of performing the
work of the new position. Those unable to move to a new position will be
placed on the Reemployment List. The Reemployment List shall be
defined as the names of those employees who have been laid off under the
terms of this policy.

Employees who are bumped through this process shall have the same
rights to “bump” others according to these rules, or be placed upon the
reemployment list.

Any employee displaced by layoff who qualifies and elects to fill a vacant
position, bump to a lower Classification, or return to work from a
Reemployment List will be subject to a six month probationary period.
Failure to pass probation will result in a return to the Reemployment List
with placement there by seniority.

The acceptance of a part-time appointment shall not prejudice the
opportunity for full time employment. Such employees shall remain on the
Reemployment List as governed by this document.

Any laid off employee refusing an offer of full time employment will be
moved to the bottom of the reemployment list.

Employees who have been laid off or bumped and are qualifying to return
to work from the Reemployment List shall, for one year from the date of
separation, have 3 priority points added to their final examination score.

The City shall pay for health insurance in the same manner as any normal
employee for a period of three (3) months if the laid off employee has less
than ten (10) years of service with the City, or for six (6) months if the
employee has ten (10) or more years of such services. This coverage
begins with the effective separation date of the employee.

Those separated through layoff or bumped will be placed on a mailing list
and notified of City vacant positions for a period of eighteen (18) months
from their date of separation.
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12.  The City agrees that the Union shall have access to the Reemployment
List as it may pertain to bargaining unit members, and may participate in
the reemployment process on behalf of Union members.

XXIII. DISCIPLINARY PROCEEDINGS
A. DISCIPLINARY ACTION: DEFINITION

As used in this chapter, “disciplinary action” shall mean discharge, demotion,
reduction in salary, reprimand, disciplinary probation or suspension.

B. CAUSES FOR DISCIPLINARY ACTION

Causes for disciplinary action against any employee may include, but not be
limited to, the following:

1. Unauthorized absence or tardiness.

2. Failure to report absences from work or failure to return immediately from
authorized leave.

3. Failure to follow the instruction of a supervisor, manager or other proper
authority.
4. Disorderly conduct on city premises or while on duty elsewhere, such as,

but not limited to, fighting and use of abusive or threatening language.

$- Possession, use, receiving, distributing or being under the influence of
alcoholic beverage or drugs while on duty.

6. Falsifying or altering city records, including, but not limited to,
employment, medical, pay and benefit records, or permitting one’s time
card to be recorded by another employee.

7. Intentional harm to, city or other’s personal property.
8. Theft
9. Dishonesty.

10.  Violation of safety rules.

11.  Unauthorized removal of city documents, records or other property.
12. Negligent or careless performance of duties.

13. Failure to meet acceptable standards of performance.

14.  Failure to observe work schedules or assignments.
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15.
16.
17.
18.
19.

20.
21.
22.

Misuse of city property.

Unauthorized departure from job, department or city premises.
Loitering or sleeping on the job.

Gambling on city premises or while on duty elsewhere.

A personal appearance or mode of dress that is unkempt to the point of
being detrimental to the business environment of the city.

Allowing unauthorized individuals to ride in city vehicles.
Discourteous treatment of the public or other employees.

Violation of any provisions of these working rules and regulations,
administrative policies or written departmental rules and regulations.

PERSONS BY WHOM DISCIPLINARY ACTION MAY BE TAKEN
The City Manager or any department head may take disciplinary action against an
employee under his/her control for one or more of the causes for discipline specified in

this Article.

PROCEDURE PRECEDING IMPOSITION OF DISCIPLINARY ACTION

Prior to initiating any disciplinary action, excluding reprimands, against an
employee having regular status, the City Manager or department head shall serve written
notice on the employee, personally or by certified mail, at least seven (7) calendar days
prior to the effective date of the disciplinary action. The written notice shall include:

1.
2,

A description of the action to be taken and the effective date or dates.

A statement of the reasons for such action, including the acts or omissions
on which the disciplinary action is based.

A statement advising the employee of the right to respond, either verbally
or in writing, to the disciplining authority prior to imposition of the
proposed discipline. (Skelly Procedure)

A statement advising the employee that he/she may represent
himself/herself or may be represented by a person of his/her choosing.

A statement that a copy of the materials upon which the proposed action is
based is attached or available for inspection upon request.

A statement that if the proposed discipline is imposed, the employee has a
right to appeal.

Upon request of the affected employee, the City Manager or department head may
extend the response from the employee provided that such extension will have no
detrimental effect on the city.
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IMPOSITION OF DISCIPLINARY ACTION

Upon expiration of the period allowed for employee response and after having
given consideration to any response filed by the affected employee, the City Manager or
department head may impose appropriate disciplinary action.

EXTRAORDINARY CIRCUMSTANCES

Il In those extraordinary circumstances wherein the City Manager or
department head determines that the nature of the employee’s act or the
charges against him/her are such as to require the employee’s immediate
removal from the job site, the employee may be placed on leave with pay
pending service of the notice of disciplinary action and the effective date
of the disciplinary action. In the case that discipline is imposed and
upheld, such leave shall be charged as vacation leave.

2. In those instances where it is determined that immediate disciplinary
action is necessary against an employee as a result of accusations against
such employee which would constitute a felony or a misdemeanor
involving moral turpitude, the City Manager may impose disciplinary
action without compliance with the provisions set forth in XXIV (D) of
this MOU. (Procedure Preceding Disciplinary Action).

3. If, in the opinion of the City Manager or the department head, the
employee’s behavior is such that he/she is temporarily unable to perform
his/her job and the intent is to remove him/her from the job site until
he/she is able to return and function adequately, said employee may be
placed on sick leave and sent home until determined by the City Manager
or department head that he/she is able to function adequately.

RIGHT OF APPEAL

A regular employee shall have the right of appeal to the Human Resources
Department from any disciplinary action taken by his/her department head under this
chapter, other than oral or written reprimands. Such appeal must be filed with the Human
Resources Department within ten (10) working days after receipt of the written notice of
such disciplinary action. The appeal must be in writing and must state specifically the
reasons upon which it is based.

RIGHT OF APPEAL: HEARING

Upon receipt of a written appeal from an affected employee, the Human
Resources Department shall arrange for a hearing as provided in this chapter. Said
hearing shall be conducted as soon as possible after receipt of the written appeal. The
Human Resources Department shall arrange for the selection of a hearing officer utilizing
the services of the American Arbitration Association or State Mediation and Conciliation
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Services to conduct the hearing and issue a binding decision. Hearings shall be
conducted under the voluntary rules of the American Arbitration Association.

RIGHT OF APPEAL: REPRESENTATION

The appellant employee shall have the right to appear personally or to be
represented by counsel or by anyone else of his/her choosing, including other city
employees, with the exception of supervisory, management and confidential employees.

RIGHT OF APPEAL: FAILURE OF EMPLOYEE TO APPEAR

Failure of the appellant to appear at the hearing shall be deemed a withdrawal of
his/her appeal and the action of the City Manager or department head shall be final.

RIGHT OF APPEAL: DECISION

The Hearing Officer shall render a decision within thirty (30) days after the
conclusion of the hearing or after receipt of the official hearing transcript. The Hearing
Officers decision shall be final and conclusive. A copy of such decision shall be
forwarded to the appellant. If the disciplinary action taken against the employee is
reversed or modified by the Hearing Officer, the employee shall be compensated in all or
in part for the time lost as determined by the Hearing Officer. Any appeal of the Hearing
Officers decision through judicial review must be filed within ninety (90) days of said
decision pursuant to the Code of Civil Procedures Section 1094.6.

EFFECT OF DISCIPLINARY ACTIONS
a. Oral Reprimand
May be considered in “progressive discipline.”
b. Written Reprimand

Employees receiving a written reprimand shall have a copy filed in his/her
personnel jacket kept in the Human Resources Office. The employee shall
initial a copy of the reprimand prior to its filing, indicating that he/she has
read the reprimand. The employee shall have the right to enclose a written
response in his/her personnel jacket.

C. Disciplinary Probation

Employees placed on disciplinary probation shall not accrue vacation, sick
leave or earned time for salary review while on such probation.

d. Suspension
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Employees suspended from the municipal service shall forfeit all rights,
privileges and salary while on such suspension with the exception of
group health and life insurance benefits.

Salary Reduction

Employees who have had their salary reduced shall receive the lowered
salary until such time as the department head or City Manager determines
that an increased salary is merited.

Last Chance Agreement

The City and the affected employee may negotiate a “Last Chance”
agreement.

Discharge

Employees terminated according to this MOU and /or other applicable
City rules and regulations shall be paid for vacation and worked holidays
that have been accumulated to the effective date of termination.

RELEASING OF INFORMATION RELATIVE TO DISCIPLINARY ACTION
AGAINST MUNICIPAL EMPLOYEES

In the interest of preventing undue embarrassment and subsequent loss of ability
to perform city work effectively, the following policy will prevail regarding release of
information to the news media on personnel actions:

a.

No information shall be released without prior approval of the City
Manager.

No information shall be released until final action has been determined
and taken.

Even after final disposition of the matter, no details will be released other
than the exact nature of the action taken.

The foregoing personnel procedure is sanctioned under the Ralph M. Brown Act
and related laws. The Attorney General’s opinion interpreting Government Code Section
54957 is as follows:

“The purpose of SEC. 54957 is to protect individual public employees
and officers from unfavorable publicity, and to permit private inquiry
into the employee’s activities, or investigation of charges against such
employees.”
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N. INFORMAL COUNSELING WITH THE CITY MANAGER

Nothing in these rules and regulations shall prohibit the City Manager from
meeting informally with an employee regarding possible disciplinary action in order to
attempt to resolve the problem.

0. NON-APPLICABILITY

The provisions of this section shall not apply to reductions in the work force or
reductions in pay which are part of a general plan to reduce or adjust salaries and wages.

XXIV. MISCELLANEOUS
A. REPORTS OF CHANGE OF STATUS

All actions involving employment and change in status of employment shall be
reported by the department head to the Human Resources Division on City of Tulare
Personnel Action Forms. Copies of such reports shall be furnished to the employee
involved.

B. DAMAGE CLAIMS

Any employee of the City of Tulare filing suit for damages arising from
occupational injury shall notify the Finance Director of the amount of damages collected
from such suits in order that all expenses paid by the city may be recovered.

C. GRATUITIES

No officer or employee of the city shall solicit or accept any gratuity for services
rendered.

D. OUTSIDE EMPLOYMENT

Any regular employee desiring to engage in regular outside employment shall
first obtain non-city conflict job approval from his/her department head. The employee
shall submit a statement to his/her department head on a standard city form, naming the
prospective employer, his/her address and telephone number, and outlining the proposed
duties and the hours of work. Approval may be denied if, in the opinion of the
department head, such outside employment is incompatible with the proper discharge of
the employee’s official duties. All such approvals shall be subject to review by the
Human Resources Director and shall be resubmitted prior to January 10 of each year to
maintain a valid, continuous authorization.
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E. CONFLICT OF INTEREST

All employees shall comply with conflict of interest codes or the applicable
regulations adopted by the Fair Political Practices Commission.

F. INSURANCE - HEALTH, DENTAL AND VISION

L.

For non-management miscellancous and public safety employees enrolled
for dependent insurance coverage, the city shall contribute 65 per cent of
the premium per month toward the employee health, dental, vision and life
insurance and dependent health, dental, vision and life insurance costs.
The employee shall contribute 35 per cent per month toward the cost of
dependent insurance coverage.

For management and confidential, miscellaneous and public safety
employees not enrolled for dependent insurance coverage, the employee
shall pay $25.00 per month and the city shall pay the balance of the
employee health, dental, vision and life insurance cost. Effective October
1, 2005, regular part-time employees hired after the effective date (i.e. an
employee assigned to work less than the standard 40 hour work week)
shall pay a proportional share of the employee premium. Regular part-
time employees hired prior to October 1, 2005, are grandfathered from
paying a portion of the employee premium.

Employees hired after June 23, 1984, upon retirement, shall pay 100 per
cent of the total costs of the health insurance premium (with or without
dependent coverage). Any increases in future premiums after retirement
shall be borne by the retiree. Effective July 1, 2000, in order to be eligible
for said benefits, the employee must directly retire, be at least 55 years of
age, and have provided ten years of service to the City of Tulare.

Employees may buy back vacation time for incurred medical costs under
the following conditions:

a. Employee may exchange up to four (4) weeks (160 hours)
annually for out of pocket medical expenses.

b. An exchange may not reduce an employee’s vacation bank
to less than forty (40) hours.

c. Routine withholding taxes will apply.

d. An employee must incur a minimum of $1,000 out of
pocket expenses to be eligible for buy back.
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e. Absent an emergency (a one-time expense of more than
$1,000), all exchanges will take place in May with payment
to the employee by the first pay period in June. In an
emergency, the exchange and payment to the employee
shall be processed within one month of notification to the
Tulare City Human Resources Division. Copies of current
bills (May 1 through April 30) must be submitted to
substantiate the need for the vacation exchange.

If the health insurance administrator recommends future rate increases or program
modifications to be implemented, he/she shall make a recommendation to the Health
Insurance Committee stating the reasons why such increase or change is recommended.
The Health Insurance Committee shall then make a recommendation to the City Manager
within thirty (30) calendar days after receipt of said recommendation. The City Manager
will make a decision based on the information provided, and present it to the City
Council for implementation. The city and employees agree to pay any increased costs in
the same proportion as the current contribution.

INSURANCE - LIFE

1. Life insurance for non-management employees shall be provided at
$20,000.00.

The premium for said term life insurance will be at the cost to the City.
RETIREMENT

All regular and regular part-time employees are members of the Public
Employees’ Retirement System. The employees and the city shall be subject to changes
in the exact contributions and benefits, as determined by the system. The actual terms of
retirement benefits for miscellaneous members shall be determined by retirement system
contracts.

PERSONNEL FILES

An employee or his/her recognized employee representative, with the written
consent of the employee, shall be entitled to review his/her personnel folder upon request.
The employee shall, in advance, be advised of, entitled to read and respond to, all
statements written by the employee’s supervisor, department head or fellow employee of
his/her work performance or conduct if such statement is to be placed in the employee’s
file. No such material shall be filed until an employee has had the opportunity to review
and respond to such material. The employee shall acknowledge that he/she has read such
material by affixing his/her signature on the copy to be filed, with the understanding that
such signature merely signifies that he/she has read the material to be filed and does not
necessarily indicate agreement with its contents.
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J.

POSITION RECLASSIFICATION
1. Position Reclassification

An employee who believes his/her position is wrongly classified may
submit a written request to his/her supervisor for reclassification. Requests shall
state the reason the employee believes the present class is not appropriate and
which class the employee believes is appropriate, based on the employee’s present
duties. Requests must be made to the Human Resources Division in November or
December, so that changes may be presented to the City Council in July.

2 Classification Analysis

The supervisor shall forward the request to the department head. The
department head shall then request that the Human Resources Director conduct a
classification analysis. When the classification analysis is completed, a written
response will be sent to the employee and the department head. The city shall
endeavor to complete the analysis as soon as practicable.

8l Appeals

If the employee disagrees with the response of the Administrative Services
Director he/she may appeal to the City Manager in writing. The written appeal
must state the reasons why he/she feels that the Administrative Services Director
findings were incorrect. The City Manager may review the appeal, assign it to his
designee or establish an advisory committee to review the matter. The decision of
the City Manager shall be final. (Amending Resolutions: 3887)

EMPLOYEE ASSISTANCE PROGRAM POLICY

The city recognizes emotional, medical and substance abuse (alcohol and drugs)
problems as treatable conditions. An employee’s problem with alcohol and drug abuse,
etc., will be a concern only when it manifests affect upon his/her job performance. There
is no desire on the part of the city to intrude into the employee’s private life. However, if
personal problems begin to impact job performance, the Employee Assistance Program
provides the employee with a possible alternative to disciplinary action. It is expected
that the responsibility for recovery rests with the employee. Employees who suspect that
they have problem will take advantage of diagnostic, counseling and assessment services
made available through the Employee Assistance Program.

FLEXIBLE BENEFITS PROGRAM

The city shall establish a flexible benefits program, effective October 1, 1987, in
accordance with Section 125 of the Internal Revenue Code. The city shall contribute the
entire implementation cost and the employees shall be responsible for the monthly cost.
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Participation in the flexible benefits program is available to management, confidential,
miscellaneous, police and fire personnel.

VEHICLE USE POLICY

The City Manager shall determine the allocation of usage of city-owned vehicles
in accordance with the business needs of the city. All city-owned vehicles shall be
operated in conformance with administrative policy, unless the use of a vehicle is
otherwise controlled by actual agreement or other policy adopted by the City Council.
The City Manager shall be the responsible authority for interpretation and
implementation of adopted vehicle use policies.

ADMINISTRATION FEE

The Union agrees to allow the City of Tulare to recover a $1 administrative fee
allowed by law for garnishments.

LABOR-MANAGEMENT MEETING

The parties agree that beginning with an agreed upon date in August 2001
representatives of City Management & Members of the Board of Directors of the Union
Chapter (no more than 6 employees) will meet bi-monthly (August, October, December,
etc) to discuss issues of common interest and improve communication. Under no
circumstances are these meetings to be interpreted as “Meet and Confer” events.

AGENCY SHOP

The City and the Union could not reach agreement in negotiation provisions for
an “Agency Shop”, as provided in SB 739, and therefore an election was held in
consideration of an Agency Shop for the “Non-Management” bargaining unit. The Union
prevailed, an Agency Shop for this named bargaining unit was effected May 16, 2001.
This Union security provision will be administered and remain in place under provision
of SB 739 and relevant section of 3500, et seq. of the California Government Code.

STREETS DRIVERS LICENSING

The licensing requirement for the Streets Division shall be as follows: Street
Maintenance Worker I shall be required to have a class “B” license with Tanker
endorsement. Effective June 30, 2005 all other non-management employees of the Streets
Division shall have a class “A” License by June 30, 2005 shall be Y rated at their current
salary level. Those employees not obtaining the class “A” license by June 30, 2006 shall
be demoted to the appropriate levels. Those current employees obtaining the “A” license
after the June 30, 2005 date shall be moved to the appropriate salary range and not
continue to be Y rated. Those current employees obtaining the “A” license after the June
30, 2006 date shall be eligible to be moved to the Street Maintenance II position.
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XXV.

B.

TECHNOLOGY POLICY
Both parties have met and consulted on a Technology Policy.
LEAVE BANK DONATIONS

Under the City’s Leave Donation Policy eligible employees needing donated
leave shall submit all necessary paperwork directly to the Human Resources Department.

ELECTION RULES

An employee organization which seeks to be formally acknowledged as an
Exclusively Recognized Employee Organization representing the employees in an
appropriate unit shall be subject to the City Rules and Regulations for Election
Procedures. No petition for the purposes of decertifying the existing formally recognized
employee organization may be submitted during the term of the Agreement except as
provided by the Rules and Regulations of the City of Tulare.

GRIEVANCE PROCEDURE
PURPOSE OF CHAPTER
Grievance procedures for employees are provided herein:

To promote improved employer/employee relationships by establishing grievance
procedures on matters for which appeal or hearing is not provided by other regulations.

To afford employees, individually or through qualified employee organizations, a
systematic means of obtaining further considerations of problems after every other
reasonable effort has failed to resolve them through discussions.

To provide that grievances shall be settled as near as possible to the point of origin.

To provide that grievances shall be resolved at the lowest possible supervisory or
administrative level.

MATTERS SUBJECT TO GRIEVANCE PROCEDURES

For the purposes of this section, a grievance shall be considered as any matter for which

appeal is not provided for, or prohibited, in the personnel ordinance concerning:

1.

A dispute about the interpretation or application of any ordinance, rule or regulation
governing personnel practices or working conditions.

A dispute about the practical consequences of a city decision on wages, hours and other
terms and conditions of employment.
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3. A decision affecting the employment of any regular or probationary employee over
which his/her appointing power has partial or complete jurisdiction.

C. INFORMAL GRIEVANCE PROCEDURE

Every effort should be made to find an acceptable solution by informal means at the
lowest possible level of supervision. The aggrieved employee should first attempt to resolve a
grievance or complaint through discussions with his/her immediate supervisor within fifteen (15)
days of the incident in question. If, after such discussion, the employee is not in agreement with
the decision reached through such discussion, he/she shall have the right to file a formal written
grievance within ten (10) calendar days following the receipt of the informal decision.

D. FORMAL GRIEVANCE PROCEDURE

Formal grievance procedure, after exhaustion of the informal grievance procedure, shall
proceed as follows:

1. First Level of Review

A grievance shall be presented, in writing, to the employee’s immediate supervisor who
shall render his/her decision and comments in writing and return them to the employee
within fifteen (15) calendar days after receiving the grievance. If the employee does not
agree with his/her supervisor’s decision, or if no answer has been received within
fifteen (15) calendar days, the employee may present the appeal, in writing, to his/her
supervisor’s immediate superior. Failure of the employee to take further action within
ten (10) days after receipt of the written decision of his/her supervisor, or within a total
of twenty-five (25) calendar days if no decision is rendered, will constitute a withdrawal
of the grievance.

2. Second Level of Review

The supervisor receiving the grievance shall review it, render his/her decision and
comments, in writing, and return them to the employee within fifteen (15) calendar days
after receiving the appeal. If the employee does not agree with the decision, or if no
answer has been received within fifteen (15) calendar days, he/she may present the
appeal in writing to the department head. Failure of the employee to take further action
within ten (10) days if no decision is rendered will constitute a withdrawal of the
grievance.

3. Third Level of Review

The grievance shall be presented, in writing, to the employee’s department head who
shall discuss the grievance with the employee, his/her representative, if any, and with
other appropriate persons. The department head shall render his/her decision and
comments in writing and return them to the employee within fifteen (15) calendar days
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after receiving the grievance. If the employee does not agree with the decision reached,
of if no answer has been received within fifteen (15) calendar days, he/she may proceed
to the fourth level of review. Failure of the employee take further action within ten (10)
calendar days after receipt of the decision, or within a total twenty-five (25) calendar
days if no decision is rendered, will constitute withdrawal of the grievance.

4, Fourth Level of Review

The grievance shall be presented, in writing, to the Human Resources Director, who
shall forward it to the State of California Department of Industrial Relations
Conciliation Service with a request that the Conciliation Service appoint a mediator to
confer with the aggrieved employee and with the department head or his/her designee.
After considering the merits of the grievance, the mediator shall forward his/her
decision, in writing, to the Human Resources Director with copies to the department
head and aggrieved employee. If either the employee or the department head does not
agree with the decision reached by the mediator, a written appeal may be made to the
City Manager within ten (10) calendar days following said decision. In the event there
is no appeal, the decision of the mediator shall be final.

5. Fifth Level of Review

Upon receiving an appeal from the fourth level, the City Manager or his/her designated
representative shall discuss the grievance with the employee, his/her representative, if
any, and with all appropriate persons. The City Manager shall render a decision, in
writing, to the employee within twenty (20) calendar days after receiving the grievance.
The decision of the City Manager shall be final.

E. CONDUCT OF GRIEVANCE PROCEDURE

1. The time limits specified above may be extended to a definite date by mutual agreement
of the employee and the reviewer concerned.

2. The employee may request the assistance of a representative of his/her own choosing in
preparing and presenting his/her grievance at any level of review.

3. Employees shall be free from reprisal from using the grievance procedure.

4. Grievances which cannot be resolved at the lowest possible level may be expedited to
the appropriate level. The decision as to what level is appropriate will be made by the
department head after consultation with the affected employee and supervisor.
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CITY OF TULARE

CODE/MONTHLY SALARIES
EFFECTIVE MARCH 1, 2016

Classification Code A B C D E
Accountant 3000f $4,138.99 $4,345.94| $4,563.23| $4,791.39 $5,030.96
Accounting Technician I 3010( $3,290.45 $3,454.97| $3,627.72| $3,809.11 $3,999.56
Accounting Technician I RPT 1/2 time 3010f $1,645.23 $1,727.49( $1,813.86] $1,904.55 $1,999.79
Accounting Technician II 3012] $3,635.60 $3,817.38| $4,008.25| $4,208.66 $4,419.09
Administrative Assistant 3020 $3,290.45 $3,45497| $3,627.72| $3,809.11 $3,999.56
Animal Services Officer 3030 $3,225.45 $3,386.72| $3,556.06| $3,733.86 $3,920.55
Animal Services Technician 3040| $3,068.52 $3,221.96f $3,383.05| $3,552.20 $3,729.81
Associate Engineer 30501 $5,258.53 $5,521.46| $5,797.53| $6,087.41| $6,391.78
Building Inspector I 3070] $3,708.85 $3,894.30( $4,089.02| $4,293.47 $4,508.14
Building Inspector II 3080 $4,307.47 $4,522.84| $4,748.98| $4,986.43 $5,235.75
Chief of Survey Party 3090 $4,180.48 $4,389.50| $4,608.97| $4,839.42 $5,081.39
Code Enforcement Officer 3100| $4,307.47 $4,522.84| $4,748.99| $4,986.43] $5,235.75
Code Enforcement Officer/Substandard Housing

Compliance 3102 $4,307.46 $4,522.84] $4,748.97| $4,986.42 $5,235.73
Community Service Officer 3110] $3,225.45 $3,386.72| $3,556.06] $3,733.86] $3,920.55
Community Services Assistant 3120 $2,978.06 $3,126.96| $3,283.31| $3,447.47| $3,619.85
Computer Systems Technician 3122] $3,635.60| $3,817.39| $4,008.25| $4,208.65| $4,419.10
Cost/Budget Accountant Analyst RPT 4/5 time 3124 $3,713.66 $3,899.34| $4,094.31| $4,299.04] $4,513.98
Custodian 3130 $2,577.02 $2,705.87| $2,841.17| $2,983.22 $3,132.38
Department Assistant [ 3140] $2,695.33 $2,830.10] $2,971.61| $3,120.19 $3,276.19
Department Assistant I RPT 1/2 time 3140 $1,347.66 $1,415.06] $1,485.80] $1,560.10] $1,638.10
Department Assistant 11 3142 $2,978.06 $3,126.96| $3,283.31| $3,447.47 $3,619.85
Engineering Assistant 3156 $4,460.51 $4,683.53] $4,917.71| $5,163.60 $5,421.78
Environmental Compliance Inspector 3160] $3,635.60 $3,817.38| $4,008.25| $4,208.66] $4,419.09
Evidence Technician 3170] $3,802.51 $3,992.63] $4,192.26] $4,401.88 $4,621.98
Facilities Maintenance Technician 3180] $3,635.60 $3,817.38] $4,008.25| $4,208.66) $4,419.09
Fire Inspector I 3190| $3,708.85 $3,894.30| $4,089.02| $4,293.46 $4,508.14
Fire Inspector 11 3192 $4,097.90 $4,302.80] $4,517.94| $4,743.83 $4,981.02
Fire Inspector 111 3194| $4,482.81 $4,706.95| $4,942.30] $5,189.42 $5,448.88
Fleet Maintenance Supervisor 3202| $4,528.25 $4,754.66] $4,992.39] $5,242.01| $5,504.11
Graffiti Removal Operator 3210 $3,146.01 $3.303.31 $3,468.47] $3,641.91 $3,823.99
Kennel Technician 3220 $2,513.55 $2,639.23] $2,771.19] $2,909.75 $3,055.23
Laboratory Analyst 3230] $3,802.51 $3,992.63| $4,192.26] $4,401.88 $4,621.98
Laboratory Assistant 3240] $2,668.58 $2,802.01 $2,942.11] $3,089.21 $3,243.68
Laboratory Technician 3250 $3,528.42 $3,704.84]  $3,890.08| $4,084.58 $4,288.81
Library Assistant 32701 $2,695.33 $2,830.10f $2971.61| $3,120.19 $3,276.19
Library Assistant RPT 1/2 time 3270 $1,347.66 $1,415.06] $1,485.80] $1,560.10 $1,638.10
Mechanic I 3280 $2,819.08 $2,960.03] $3,108.04| $3,263.43 $3,426.60
Mechanic II 3282 $3,635.60 $3,817.38] $4,008.25| $4,208.66 $4,419.09
Meter Reader 3290 $2,763.39 $2,901.56| $3,046.64| $3,198.98 $3,358.92
Office Assistant 3294 $1,998.25 $2,098.16) $2,203.06] $2,313.21 $2,428.88
Parks Maintenance Supervisor 3320( $3,898.53 $4,093.46( $4,298.12| $4,513.04| $4,738.68
Parks Maintenance Technician 3330 $3,441.51 $3,613.59 $3,794.26] $3,983.98| $4,183.18
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Parks Maintenance Worker I 3340| $2,833.17 $2,974.83 $3,123.57| $3,279.75 $3,443.74
Parks Maintenance Worker II 3342 $3,130.36 $3,286.87| $3,451.22| $3,623.78| $3,804.97
Parts and Inventory Clerk 3350 $2,695.33 $2,830.10] $2,971.61| $3,120.19 $3,276.19
Payroll Specialist 3360 $4,016.96 $4,217.81 $4,428.70] $4,650.13 $4,882.64
Permit Technician 3370 $3,424.39 $3,595.61 $3,775.39] $3,964.16 $4,162.36
Police Officer Trainee 3390| $3,746.04 $3,933.34] $4,130.01| $4,336.51| $4,553.34
Police Receptionist 3400] $1,998.25 $2,098.16] $2,203.06( $2,313.21 $2,428.88
Police Records Specialist 3410 $3,099.29 $3,254.26] $3,416.97| $3,587.82| $3,767.20
Public Safety Dispatcher I 3430 $3,225.45 $3,386.72| $3,556.06] $3,733.86 $3,920.55
Public Safety Dispatcher II 3432] $3,546.06 $3,723.36] $3,909.53] $4,105.01] $4,310.25
Public Works Inspector 3440| $4,879.48 $5,123.46] $5,379.63| $5,648.61 $5,931.04
Senior Administrative Assistant 3450] $3,690.41 $3,874.92| $4,068.67| $4,272.11 $4,485.71
Senior Evidence Technician 3460 $4,201.38 $4,411.44] $4,632.02] $4,863.62] $5,106.80
Senior Library Assistant 3470] $2,948.50 $3,095.93] $3,250.73|] $3,413.26 $3,583.92
Senior Police Records Specialist 3420| $3,390.41 $3,559.92] $3,737.91| $3,924.81] $4,121.05
Senior Public Safety Dispatcher 3480| $3,918.02 $4,113.92] $4,319.62| $4,535.60 $4,762.38
Senior Solid Waste Maintenance Worker 3500 $3,161.75 $3,319.83] $3,485.82| $3,660.11 $3,843.12
Senior Solid Waste Operator 3510 $3,161.75 $3,319.83] $3,485.82| $3,660.11| $3,843.12
Shop and Parts Specialist 3514| $3,271.46 $3,435.03] $3,606.77| $3,787.10 $3,976.45
Signal Light Assistant 3624| $3,146.01 $3,303.31 $3,468.47] $3,641.91 $3,824.02
Signal Light Technician 3520] $3,802.51 $3,992.63] $4,192.26 $4,401.88 $4,621.98
Solid Waste Maintenance Worker 3540| $2,847.33 $2,989.70] $3,139.19| $3,296.15 $3,460.96
Solid Waste Operator 3550| $3,038.07 $3,189.98| $3,349.47| $3,516.94 $3,692.80
Solid Waste Operator/Street Sweeper 3560 $3,241.58 $3,403.66] $3,573.84| $3,752.53| $3,940.16
Solid Waste Supervisor 3570| $3,898.53 $4,093.46] $4,298.12| $4,513.04 $4,738.68
Street Maintenance Crew Leader 3590 $3,635.60 $3,817.38] $4,008.25] $4,208.66] $4,419.09
Street Maintenance Worker 1 3600 $2,847.33 $2,989.70] $3,139.19] $3,296.15| $3,460.96
Street Maintenance Worker II 3602| $3,146.01 $3,303.31] $3,468.47| $3,641.91 $3,823.99
Street Supervisor 3610] $3,898.53 $4,093.46] $4,298.12| $4,513.04] $4,738.68
Street Sweeper Operator 3620 $3,241.58| $3,403.66] $3,573.84|] $3,752.53] $3,940.16
Transit Coordinator 3630| $3,635.60 $3,817.38| $4,008.25| $4,208.66| $4,419.09
Wastewater Collection Maintenance Crew Leade 3640 $3,802.93 $3,993.08| $4,192.74| $4,402.37| $4,622.48
Wastewater Collection Maintenance Supervisor 3650 $5,002.69 $5,252.82] $5,515.46] $5,791.25| $6,080.81
Wastewater Collection Maintenance Worker 1 3660 $2,992.95 $3,142.60] $3,299.72| $3,464.72| $3,637.96
Wastewater Collection Maintenance Worker 11 3662| $3,306.90 $3,472.24| $3,645.86] $3,828.15| $4,019.55
Wastewater Electrical Technician I 3664| $3,546.06 $3,723.37| $3,909.53| $4,105.00] $4,310.26
Wastewater Electrical Technician II 3666 $3,762.85 $3,950.99| $4,148.55| $4,355.96 $4,573.77
Wastewater Maintenance Technician I 3670 $3,546.06 $3,723.36] $3,909.53] $4,105.01| $4,310.25
Wastewater Maintenance Technician II 3672 $3,635.60 $3,817.38] $4,008.25] $4,208.66] $4,419.09
Wastewater Maintenance Technician Crew Leade] 3676] $4,180.94 $4,389.99] $4,609.50] $4,839.96] $5,081.96
Wastewater Treatment Plant Operator I 3682 $3,290.45 $3,45497| $3,627.72] $3,809.11| $3,999.56
Wastewater Treatment Plant Operator 11 3684| $3,635.60 $3,817.38] $4,008.25] $4,208.66| $4,419.09
Wastewater Treatment Plant Operator III 3686| $4,438.32 $4,660.23] $4,893.25| $5,137.90| $5,394.81
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Wastewater Treatment Plant Operator Trainee 3680| $2,833.17 $2,974.83] $3,123.57| $3,279.75| $3,443.74
Wastewater Treatment Plant Supervisor 3678 $5,043.84 $5,296.02] $5,560.83| $5,838.86] $6,130.82
Water Treatment Technician 3700 $3,898.53 $4,093.46| $4,298.12| $4,513.04 $4,738.68
Water Utility Maintenance Crew Leader 3710] $3,898.53 $4,093.46] $4,298.12| $4,513.04] $4,738.68
Water Utility Maintenance Worker I 3720] $3,038.07 $3,189.98| $3,349.47| $3,516.94] $3,692.80
Water Utility Maintenance Worker II 3722] $3,356.75 $3,524.58] $3,700.81| $3,885.86] $4,080.15
Water Utility Supervisor 3730| $4,307.47 $4.522.84] $4,748.99| $4,986.43 $5,235.75
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Accountant 3000 $4,304.54] $4,519.77| $4,745.76] $4,983.05| $5,232.20
Accounting Technician [ 3010| $3,422.06] $3,593.16| $3,772.83] $3,961.47] $4,159.54
Accounting Technician I RPT 1/2 time 3010| $1,711.04] $1,796.59| $1,886.41] $1,980.74] $2,079.78
Accounting Technician II 3012| $3,781.02| $3,970.08| $4,168.58| $4,377.00] $4,595.86
Administrative Assistant 3020| $3,422.06] $3,593.16] $3,772.83] $3,961.47] $4,159.54
Animal Services Officer 3030| $3,354.47| $3,522.19] $3,698.30| $3,883.21 $4,077.37
Animal Services Technician 3040| $3,191.26] $3,350.84| $3,518.38] $3,694.29] $3,879.00
Associate Engineer 3050| $5,468.87| $5,742.32| $6,029.43] $6,330.90] $6,647.45
Building Inspector I 3070 $3,857.21| $4,050.07| $4,252.58| $4,465.20] $4,688.47
Building Inspector II 3080| $4,479.77| $4,703.76] $4,938.94] $5,185.88] $5,445.18
Chief of Survey Party 3090| $4,347.70] $4,565.08| $4,793.33] $5,033.00] $5,284.65
Code Enforcement Officer 3100| $4.479.77| $4,703.76] $4,938.94] $5,185.89 $5,445.18
Code Enforcement Officer/Substandard Housing

Compliance 3102| $4,479.76] $4,703.76] $4,938.93] $5,185.87] $5,445.16
Community Service Officer 3110| $3,354.47| $3,522.19]| $3,698.30| $3,883.21| $4,077.37
Community Services Assistant 3120| $3,097.18| $3,252.04| $3,414.64| $3,585.37 $3,764.65
Computer Systems Technician 3122| $3,781.02| $3,970.08| $4,168.58| $4,377.00] $4,595.86
Cost/Budget Accountant Analyst RPT 4/5 time 3124| $3,862.20| $4,055.32| $4,258.08| $4,471.00 $4,694.54
Custodian 3130| $2,680.10] $2,814.10] $2,954.81] $3,102.55] $3,257.68
Department Assistant I 3140| $2,803.14| $2,943.30| $3,090.47| $3,245.00] $3,407.24
Department Assistant I RPT 1/2 time 3140| $1,401.57| $1,471.66| $1,545.23] $1,622.51 $1,703.62
Department Assistant II 3142| $3,097.18| $3,252.04| $3,414.64| $3,585.37| $3,764.65
Engineering Assistant 3156| $4,638.93| $4,870.87| $5,114.42| $5,370.14] $5,638.65
Environmental Compliance Inspector 3160| $3,781.02| $3,970.08| $4,168.58| $4,377.00] $4,595.86
Evidence Technician 3170| $3,954.61| $4,152.34| $4,359.96] $4,577.96] $4,806.86
Facilities Maintenance Technician 3180| $3,781.02| $3,970.08| $4,168.58] $4,377.00 $4,595.86
Fire Inspector I 3190| $3,857.21| $4,050.07| $4,252.58| $4,465.20] $4,688.47
Fire Inspector 11 3192| $4,261.82| $4,474.91| $4,698.65| $4,933.58] $5,180.27
Fire Inspector 111 3194| $4,662.13] $4,895.23| $5,139.99] $5,396.99] $5,666.84
Fleet Maintenance Supervisor 3202| $4,709.38] $4,944.84| $5,192.09| $5,451.69] $5,724.27
Graffiti Removal Operator 3210| $3,271.85| $3,435.44| $3,607.21| $3,787.58 $3,976.95
Kennel Technician 3220| $2,614.09| $2,744.80| $2,882.04| $3,026.14| $3,177.44
Laboratory Analyst 3230| $3,954.61| $4,152.34| $4,359.96] $4,577.96] $4,806.86
Laboratory Assistant 3240| $2,775.33] $2,914.09| $3,059.79| $3,212.78] $3,373.42
Laboratory Technician 3250 $3,669.55| $3,853.03| $4,045.68| $4,247.96] $4,460.37
Library Assistant 3270| $2,803.14] $2,943.30| $3,090.47| $3,245.00] $3,407.24
Library Assistant RPT 1/2 time 3270| $1,401.57| $1,471.66| $1,545.23| $1,622.51 $1,703.62
Mechanic I 3280| $2,931.84| $3,078.43| $3,232.36| $3,393.97| $3,563.67
Mechanic II 3282| $3,781.02] $3,970.08| $4,168.58] $4,377.00] $4,595.86
Meter Reader 3290| $2,873.92| $3,017.62| $3,168.51| $3,326.94| $3,493.28
Office Assistant 3294| $2,078.18] $2,182.09| $2,291.18| $2,405.74] $2,526.04
Parks Maintenance Supervisor 3320| $4,054.47| $4,257.19| $4,470.05| $4,693.56 $4,928.23
Parks Maintenance Technician 3330| $3,579.17| $3,758.13| $3,946.03| $4,143.34] $4,350.51
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Parks Maintenance Worker I 3340| $2,946.50] $3,093.82| $3,248.51| $3,410.94] $3,581.49
Parks Maintenance Worker 11 3342| $3,255.57] $3,418.35] $3,589.27| $3,768.73 $3,957.17
Parts and Inventory Clerk 3350| $2.803.14| $2,943.30| $3,090.47| $3,245.00] $3,407.24
Payroll Specialist 3360 $4,177.64] $4,386.52| $4,605.84] $4,836.14] $5,077.94
Permit Technician 3370| $3,561.36] $3,739.44| $3,926.41| $4,122.73] $4,328.86
Police Officer Trainee 3390| $3,895.88] $4,090.67| $4,295.21| $4,509.97| $4,735.47
Police Receptionist 3400| $2,078.18| $2,182.09| $2,291.18| $2,405.74] $2,526.04
Police Records Specialist 3410| $3,223.26| $3,384.43| $3,553.65| $3,731.33 $3,917.89
Public Safety Dispatcher I 3430 $3,354.47| $3,522.19( $3,698.30] $3,883.21 $4,077.37
Public Safety Dispatcher II 3432| $3,687.90| $3,872.30| $4,065.91] $4,269.21 $4,482.66
Public Works Inspector 3440| $5,074.66] $5,328.40| $5,594.81| $5,874.55] $6,168.29
Senior Administrative Assistant 3450| $3,838.02| $4,029.92| $4,231.41| $4,442.99| $4,665.14
Senior Evidence Technician 3460| $4,369.44] $4,587.90| $4,817.30| $5,058.16 $5,311.07
Senior Library Assistant 3470| $3,066.44| $3,219.76] $3,380.76] $3,549.79] $3,727.28
Senior Police Records Specialist 3420| $3,526.02] $3,702.31| $3,887.43] $4,081.80] $4,285.89
Senior Public Safety Dispatcher 3480| $4,074.74| $4,278.48| $4,492.41| $4,717.03] $4,952.87
Senior Solid Waste Maintenance Worker 3500 $3,288.22| $3,452.62| $3,625.26] $3,806.51 $3,996.84
Senior Solid Waste Operator 3510] $3,288.22| $3,452.62| $3,625.26] $3,806.51 $3,996.84
Shop and Parts Specialist 3514| $3,402.31| $3,572.43| $3,751.04] $3,938.58] $4,135.51
Signal Light Assistant 3624| $3,271.85| $3,435.44| $3,607.21| $3,787.58] $3,976.98
Signal Light Technician 3520| $3,954.61| $4,152.34| $4,359.96] $4,577.96] $4,806.86
Solid Waste Maintenance Worker 3540| $2,961.23] $3,109.29| $3,264.75| $3,428.00] $3,599.40
Solid Waste Operator 3550| $3,159.60| $3,317.58| $3,483.45| $3,657.62| $3,840.51
Solid Waste Operator/Street Sweeper 3560| $3,371.24| $3,539.80| $3,716.79] $3,902.63] $4,097.77
Solid Waste Supervisor 3570| $4,054.47| $4,257.19| $4,470.05| $4,693.56] $4,928.23
Street Maintenance Crew Leader 3590 $3,781.02| $3,970.08| $4,168.58] $4,377.00] $4,595.86
Street Maintenance Worker I 3600 $2,961.23] $3,109.29| $3,264.75| $3,428.00] $3,599.40
Street Maintenance Worker II 3602| $3,271.85| $3,435.44| $3,607.21| $3,787.58] $3,976.95
Street Supervisor 3610 $4,054.47| $4,257.19| $4,470.05] $4,693.56] $4,928.23
Street Sweeper Operator 3620] $3,371.24| $3,539.80| $3,716.79] $3,902.63| $4,097.77
Transit Coordinator 3630| $3,781.02| $3,970.08| $4,168.58] $4,377.00] $4,595.86
Wastewater Collection Maintenance Crew Leader 3640| $3,955.05| $4,152.80| $4,360.45| $4,578.46 $4,807.38
Wastewater Collection Maintenance Supervisor 3650| $5,202.80| $5,462.94| $5,736.08] $6,022.90 $6,324.04
Wastewater Collection Maintenance Worker 1 3660| $3,112.67| $3,268.30| $3,431.71| $3,603.31 $3,783.47
Wastewater Collection Maintenance Worker 11 3662| $3,439.18] $3,611.13| $3,791.69| $3,981.27 $4,180.34
Wastewater Electrical Technician I 3664| $3,687.90| $3,872.30] $4,065.91| $4,269.20 $4,482.67
Wastewater Electrical Technician II 3666| $3,913.36] $4,109.03| $4,314.49| $4,530.20] $4,756.72
Wastewater Maintenance Technician I 3670| $3,687.90| $3,872.30] $4,065.91| $4,269.21 $4,482.66
Wastewater Maintenance Technician II 3672| $3,781.02] $3,970.08| $4,168.58 $4,377.00 $4,595.86
Wastewater Maintenance Technician Crew Leader| 3676| $4,348.18] $4,565.59| $4,793.87| $5,033.56 $5,285.24
Wastewater Treatment Plant Operator I 3682| $3,422.06| $3,593.16| $3,772.83| $3,961.47 $4,159.54
Wastewater Treatment Plant Operator II 3684| $3,781.02| $3,970.08| $4,168.58| $4,377.00 $4,595.86
Wastewater Treatment Plant Operator III 3686| $4,615.85| $4,846.64] $5,088.98| $5,343.42 $5,610.60
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Wastewater Treatment Plant Operator Trainee 3680| $2.946.50] $3,093.82| $3,248.51| $3,410.94 $3,581.49
Wastewater Treatment Plant Supervisor 3678| $5,245.59| $5,507.86| $5,783.26] $6,072.42 $6,376.05
Water Treatment Technician 3700| $4,054.47| $4,257.19] $4,470.05| $4,693.56 $4,928.23
Water Utility Maintenance Crew Leader 3710| $4,054.47| $4,257.19] $4,470.05| $4,693.56 $4,928.23
Water Utility Maintenance Worker I 3720| $3,159.60] $3,317.58| $3,483.45| $3,657.62] $3,840.51
Water Utility Maintenance Worker II 3722| $3,491.02] $3,665.57| $3,848.85] $4,041.29| $4,243.36
Water Utility Supervisor 3730 $4,479.77| $4,703.76] $4,938.94| $5,185.89] $5,445.18
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Classification 'Code A B C D E
Accountant 3000| $4,412.16 $4,632.77] $4,864.40] $5,107.63] $5,363.00
Accounting Technician I 3010] $3,507.61] $3,682.99] $3.867.15| $4,060.51] $4,263.53
Accounting Technician I RPT 1/2 time 3010] $1,753.81 $1,841.50] $1,933.57| $2,030.25| $2,131.77
Accounting Technician II 3012| $3,875.55 $4,069.33] $4,272.80| $4,486.43| $4,710.76
Administrative Assistant 3020 $3,507.61 $3,682.99| $3,867.15] $4,060.51] $4,263.53
Animal Services Officer 3030 $3,438.34] $3,610.25] $3,790.76] $3,980.29] $4,179.31
Animal Services Technician 3040| $3,271.05] $3,434.61| $3,606.34] $3,786.65| $3,975.98
Associate Engineer 3050 $5,605.59 $5,885.88] $6,180.17| $6,489.17| $6,813.63
Building Inspector I 3070| $3,953.64 $4,151.32] $4,358.90] $4,576.83| $4,805.68
Building Inspector II 3080 $4,591.76 $4,821.35| $5,062.41] $5,315.53| $5,581.31
Chief of Survey Party 3090 $4,456.39 $4,679.20] $4,913.17] $5,158.82| $5,416.77
Code Enforcement Officer 3100 $4,591.76] $4,821.35] $5,062.42] $5,315.53] $5,581.31
Code Enforcement Officer/Substandard Housing

Compliance 3102 $4,591.75 $4,821.35] $5,062.40] $5,315.52] $5,581.29
Community Service Officer 3110| $3.,438.34] $3,610.25] $3,790.76] $3,980.29] $4,179.31
Community Services Assistant 3120| $3,174.61| $3,333.34 $3,500.01| $3,675.01| $3,858.76
Computer Systems Technician 3122| $3,875.55 $4,069.33| $4,272.80| $4,486.43| $4,710.76
Cost/Budget Accountant Analyst RPT 4/5 time 3124| $3,958.76] $4,156.70| $4,364.53| $4,582.77| $4,811.90
Custodian 3130| $2,747.10 $2,884.46] $3,028.68| $3,180.12] $3,339.12
Department Assistant I 3140| $2,873.22| $3,016.89| $3,167.73| $3,326.12| $3,492.42
Department Assistant [ RPT 1/2 time 3140] $1,436.61f $1,508.45] $1,583.86] $1,663.07] $1,746.21
Department Assistant I1 3142] $3,174.61 $3,333.34] $3,500.01] $3,675.01| $3,858.76
Engineering Assistant 3156| $4,754.91| $4,992.65| $5,242.28] $5,504.39] $5,779.62
Environmental Compliance Inspector 3160| $3,875.55 $4,069.33| $4,272.80] $4,486.43| $4,710.76
Evidence Technician 3170| $4,053.47| $4,256.15| $4,468.95| $4,692.41| $4,927.03
Facilities Maintenance Technician 3180 $3,875.55 $4,069.33| $4,272.80| $4,486.43| $4,710.76
Fire Inspector I 3190| $3,953.64 $4,151.32| $4,358.90| $4,576.83] $4,805.68
Fire Inspector II 3192 $4,368.36 $4,586.78| $4.816.12| $5,056.92| $5,309.77
Fire Inspector 111 3194 $4,778.68 $5,017.61| $5,268.49] $5,531.92] $5,808.51
Fleet Maintenance Supervisor 3202| $4,827.11| $5,068.46 $5,321.89| $5,587.99| $5,867.38
Graffiti Removal Operator 3210 $3,353.65| $3,521.33| $3,697.39| $3,882.27| $4,076.38
Kennel Technician 3220 $2,679.44 $2,813.42| $2,954.09] $3,101.79] $3,256.88
Laboratory Analyst 3230| $4,053.47 $4,256.15| $4,468.95| $4,692.41| $4,927.03
Laboratory Assistant 3240 $2,844.71] $2,986.94] $3,136.28| $3,293.10] $3,457.76
Laboratory Technician 3250| $3,761.29] $3,949.36] $4,146.82 $4,354.16] $4,571.88
Library Assistant 3270| $2,873.22 $3,016.89] $3,167.73] $3,326.12| $3,492.42
Library Assistant RPT 1/2 time 3270 $1,436.61 $1,508.45] $1,583.86] $1,663.07| $1,746.21
Mechanic I 3280 $3,005.14 $3,155.39] $3,313.17| $3,478.81| $3,652.76
Mechanic II 3282 $3,875.55 $4,069.33| $4,272.80| $4,486.43| $4,710.76
Meter Reader 3290| $2,945.77 $3,093.06] $3,247.72] $3,410.11] $3,580.61
Office Assistant 3294| $2,130.13 $2,236.64| $2,348.46] $2,465.88] $2,589.19
Parks Maintenance Supervisor 3320| $4,155.83 $4,363.62| $4,581.80] $4,810.90| $5,051.44
Parks Maintenance Technician 3330| $3,668.65 $3,852.08| $4,044.68| $4,246.92| $4,459.27
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Parks Maintenance Worker [ 3340| $3,020.16 $3,171.17] $3,329.72 $3,496.21] $3,671.03
Parks Maintenance Worker II 3342 $3,336.96] $3,503.81| $3,679.00] $3,862.95| $4,056.10
Parts and Inventory Clerk 3350| $2,873.22] $3,016.89 $3,167.73] $3,326.12| §3,492.42
Payroll Specialist 3360| $4,282.08 $4,496.18| $4,720.99| $4,957.04] $5,204.89
Permit Technician 3370 $3,650.40 $3,832.92| $4,024.57| $4,225.80] $4,437.08
Police Officer Trainee 3390 $3,993.28| $4,192.94| $4,402.59| $4,622.72| $4,853.86
Police Receptionist 3400 $2,130.13] $2,236.64| $2,348.46| $2,465.88| $2,589.19
Police Records Specialist 3410| $3,303.84| $3,469.04| $3,642.49| $3,824.62| $4,015.84
Public Safety Dispatcher I 3430 $3,438.34 $3,610.25| $3,790.76| $3,980.29| $4,179.31
Public Safety Dispatcher I 3432| $3,780.10] $3,969.11| $4,167.56] $4,375.94| $4,594.73
Public Works Inspector 3440 $5,201.53] $5,461.61] $5,734.69| $6,021.42| $6,322.49
Senior Administrative Assistant 3450 $3,933.97| $4,130.67| $4,337.20| $4,554.07| $4,781.77
Senior Evidence Technician 3460 $4,478.67| $4,702.60| $4,937.73] $5,184.62| $5,443.84
Senior Library Assistant 3470| $3,143.10 $3,300.26] $3,465.28| $3,638.53| $3.820.46
Senior Police Records Specialist 3420| $3,614.18] $3,794.87| $3,984.61| $4,183.85] $4,393.04
Senior Public Safety Dispatcher 3480| $4,176.61| $4,385.44| $4,604.72| $4,834.95| $5,076.70
Senior Solid Waste Maintenance Worker 3500 $3,370.42| $3,538.94| $3,715.89] $3,901.67| $4,096.76
Senior Solid Waste Operator 3510 $3,370.42] $3,538.94| $3,715.89| $3,901.67| $4,096.76
Shop and Parts Specialist 3514 $3,487.37| $3,661.74] $3,844.81| $4,037.05| $4,238.90
Signal Light Assistant 3624| $3,353.65 $3,521.33] $3,697.39| $3,882.27| $4,076.41
Signal Light Technician 3520] $4,053.47] $4,256.15| $4,468.95] $4,692.41| $4,927.03
Solid Waste Maintenance Worker 3540 $3,035.26 $3,187.02| $3,346.37| $3,513.70] $3,689.38
Solid Waste Operator 3550 $3,238.59] $3,400.52| $3,570.54]| $3,749.06] $3,936.52
Solid Waste Operator/Street Sweeper 3560| $3,455.52| $3,628.30| $3,809.71| $4,000.20| $4,200.21
Solid Waste Supervisor 3570| $4,155.83 $4,363.62] $4,581.80| $4,810.90| $5,051.44
Street Maintenance Crew Leader 3590| $3,875.55| $4,069.33| $4,272.80] $4,486.43| $4,710.76
Street Maintenance Worker I 3600| $3,035.26] $3,187.02 $3,346.37| $3,513.70] $3,689.38
Street Maintenance Worker II 3602| $3,353.65] $3,521.33] $3,697.39| $3,882.27| $4,076.38
Street Supervisor 3610 $4,155.83 $4,363.62| $4,581.80] $4.810.90| $5,051.44
Street Sweeper Operator 3620 $3,455.52| $3,628.30| $3,809.71| $4,000.20| $4,200.21
Transit Coordinator 3630 $3,875.55] $4,069.33| $4,272.80| $4,486.43| $4,710.76
Wastewater Collection Maintenance Crew Leader 3640| $4,053.93] $4,256.62| $4,469.46| $4,692.92| $4,927.57
Wastewater Collection Maintenance Supervisor 3650 $5,332.87| $5,599.51| $5,879.49| $6,173.47] $6,482.14
Wastewater Collection Maintenance Worker 1 3660] $3,190.49] $3,350.01] $3,517.50] $3,693.39] $3,878.06
Wastewater Collection Maintenance Worker 11 3662 $3,525.16 $3,701.41] $3,886.48| $4,080.80| $4,284.84
Wastewater Electrical Technician [ 3664 $3,780.10] $3,969.11| $4,167.56| $4,375.93| $4,594.74
Wastewater Electrical Technician II 3666| $4,011.19] $4,211.75| $4,422.35| $4,643.45| $4,875.64
Wastewater Maintenance Technician I 3670| $3,780.10 $3,969.11| $4,167.56| $4,375.94] $4,594.73
Wastewater Maintenance Technician II 3672 $3,875.55| $4,069.33| $4,272.80| $4,486.43| $4,710.76
Wastewater Maintenance Technician Crew Leader | 3676| $4,456.88] $4,679.73| $4,913.72| $5,159.40| $5,417.37
Wastewater Treatment Plant Operator [ 3682 $3,507.61| $3,682.99| $3,867.15] $4,060.51| $4,263.53
Wastewater Treatment Plant Operator 11 3684 $3,875.55| $4,069.33] $4,272.80] $4,486.43| $4,710.76
Wastewater Treatment Plant Operator 11 3686| $4,731.25| $4,967.80] $5,216.20] $5,477.00] $5,750.86

54




CITY OF TULARE

CODE/MONTHLY SALARIES
EFFECTIVE JANUARY 1, 2018

| Classification Code A B C D E

Wastewater Treatment Plant Operator Trainee 3680| $3,020.16] $3,171.17] $3,329.72| $3,496.21] $3,671.03
Wastewater Treatment Plant Supervisor 3678| $5,376.73| $5,645.56| $5,927.85| $6,224.23] $6,535.45
Water Treatment Technician 3700| $4,155.83| $4,363.62] $4,581.80] $4,810.90| $5,051.44
Water Utility Maintenance Crew Leader 3710 $4,155.83] $4,363.62] $4,581.80| $4,810.90] $5,051.44
Water Utility Maintenance Worker I 3720 $3,238.59] $3,400.52| $3,570.54] $3,749.06f $3,936.52
Water Utility Maintenance Worker 11 3722 $3,578.29] $3,757.21| $3.,945.07| $4,142.33| $4,349.44
Water Utility Supervisor 3730| $4,591.76 $4,821.35| $5,062.42] $5,315.53] $5,581.31
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